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CONTRACT 
BETWEEN 
UFCW LOCAL 911 
I AND 
' MEIJER STORES LIMITED 
PARTNERSHIP - TOLEDO 
UFCW Local 911 
7441 International Drive 
PO Box 966 
Holland OH 43528 
(419)865-1341 
(800)232-8279 
(419)865-8674-fax 
ufcw911 @buckeye-express.com 
www.ufcw911 .com 
Effectiv : D cember 18, 2002 
Expiration: April 1 , 2007 
z^5§*>» 6r£8-66£/6It-- £CS£t> oiiJO 'uoaiodsN 'ZAUQ issuaquoN SII :33IddO NOaiOdVN © uioasswdxa-aXajptiq©!!^.*" :l!eu]-3 
fi98-S98/felt' : w j o 6£Z8-J£Z/008 ° Iff I-S98/6IC o 9960-825^ OIHO 'ONVTIOH ° 996 X 0 8 O'd o 3Araa lVNOIIVmi3J.NI IfrW. 
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THIS AGREEMENT is entered into this 18th day of December, 2002, by and between 
Meijer Stores Limited Partnership, hereinafter designated as the "Meijer Stores" or 
"Employer" and the United Food and Commercial Workers Union, Local 911, chartered 
by the U.F.C.W. International Union, AFL-CIO, CLC, hereinafter known as the "Union". 
ARTIH1 F I - PRFAMRI F 
This Agreement shall constitute the complete and only statement of contractual 
relationship between the Employer and the Union, and it is specifically agreed that any 
understandings or practices that may have existed contrary to the specific terms and 
conditions of this Agreement dated December 18, 2002, prior to December 18, 2002, will 
be given no force or effect hereafter. The parties further agree that understandings or 
practices include, but are not limited to, resolutions of conflicts on an informal basis. The 
Employer and the Union accept the provisions of this Agreement as commitments which 
they will cooperatively in good faith honor, support and seek to fulfill. The employees 
covered by this Agreement agree to work for the Employer in accordance with the terms 
and conditions specified, and the Employer agrees to maintain the terms and conditions 
specified herein for the life of the Agreement. 
The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in this agreement. 
Therefore, the Employer and the Union, for the life of this Agreement, each voluntarily 
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter not specifically referred to or 
covered in this Agreement, except for participation in the grievance procedure as 
specified in the contract, even though such subjects or matters may not have been within 
the knowledge or contemplation of either or both of the parties at the time that they 
negotiated or signed this Agreement, except by mutual understandings. 
ARTICt F II - COVERAGE 
The Employer and the Union agree that this Agreement shall apply to and govern the 
wages, hours and other terms and conditions of employment for employees employed at 
the Employer's combination stores at facility operated as Meijer, Inc., at the retail units 
located at 1391 Conant Street, Store #115; 1725 Wheeling Street, Store #116; 7240 W. 
Central Avenue, Store #117 and 1500 E. Alexis Road, Store #118 in the Toledo, Ohio 
area, but excluding professional and managerial employees, pharmacists, pharmacy 
technicians, interns, managers, assistant managers, line and depa^fpejflbn^aflage&pi/fc P^^.WHV 
manager trainees, maintenance employees, office clerical and confidential employees, 
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guards and supervisors as defined in and by the National Labor Relations Act. 
ARTICI F HI - UNION SFCURITY AND CHFCK-OFF 
Section 1 The Employer agrees not to enter into any other agreement with any other 
labor organization during the life of this Agreement with respect to employees covered by 
this Agreement. 
Section 2 It shall be a continuing condition of employment that all employees of the 
Employer covered by this Agreement who are members of the Union on the execution 
date of this Agreement shall remain members and those who are not members on the 
execution date of this Agreement shall, upon completion of their probationary period, 
become and remain members in the Union. 
It shall also be a continuing condition of employment that all employees covered by this 
Agreement and hired on or after the date of execution shall, after completing their 
probationary period, become and remain members in the Union. For the purposes of the 
Union Security provision of this Section, the execution date of this Agreement shall be 
considered its effective date. 
To be a member of the Union as required by this Section, an employee must tender to 
the Union the periodic dues and initiation fee uniformly required as a condition of 
acquiring or retaining membership. Any employee who is required to be a member of the 
Union by this Section and who fails to render such uniform dues and initiation fees shall 
not be retained as an employee in the bargaining unit so long as the Union has given 
written notice to the Employer and employee of such failure, and such failure is not cured 
by the employee within seven (7) days of such notice. The Employer reserves the right to 
secure new employees from any source whatsoever. 
Those employees who maintain a non-member status or change their status to a non-
member status and are covered by the terms of this Agreement shall be required to pay 
as a condition of employment, an initial service fee, monthly (or otherwise) service fees to 
the Union for the purpose of aiding the Union in defraying cost in connection with the 
Management Relations Act as amended. The amount of such fees shall be no more than 
what is paid by Union members. 
Section 3 The Employer agrees, for the term of this Agreement, to deduct union dues 
and/or service fees from the wages of the employees who individually certify in writing 
authorization for such deduction in a form authorized by law. The Employer agrees, in 
the case of new Union members, to deduct the Union initiation fee and in the case of a 
non-member, an initial service fee, from the wages of any new or non-member Union 
employee who certifies in writing authorization for such deduction in a ^ g ^ a ^ ^ p ^ ^ l j y . ^
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Union member and who executes an appropriate voluntary check-off authorization for the 
UFCW Active Ballot Club. Deductions shall be in the amount and at the times specified 
in the check-off authorization form signed by the employee. The deduction shall continue 
for the life of this agreement for those employees who sign UFCW Active Ballot Club 
check-off authorization forms unless they are revoked individually and in writing. 
The Employer agrees to deliver all sums deducted in this manner to the designated 
financial officer of the Union, payable to the local Union. The Employer further agrees to 
advise the local Union office within fifteen (15) days after information on any permanent 
transfers, promotions, discharges or new hires as recorded by the Payroll Department in 
the corporate offices. 
Section 4 The Union agrees to indemnify the Company against any liability received 
or imposed upon the Company by reason of any action taken by it as directed by Articles I 
and II. 
ARTICLE IV - MANAGEMENT RIGHTS 
The management of the business in all its phases and details shall remain vested in the 
Employer, except as specifically relinquished herein. The rights of the Employer, the 
Union and the employees shall be respected, and the provisions of the Agreement for the 
orderly settlement of all questions regarding such rights shall be observed. 
ARTICI F V - GRIEVANCE AND ARRITRATION P R O C F n i l R F 
Section 1 Stewards shall be selected by the Union from employees at each building 
location in accordance with its Bylaws and Constitution. 
There will be five (5) stewards per store with no more that one (1) steward per department 
other than in Grocery and Service, where there will be a maximum of one (1) steward per 
shift. 
Stewards will be given one (1) paid day off per year, paid at the fringe day amount as 
defined in Article 11.6A4, to be used in conjunction with Union authorized Steward 
training conferences. This day will be granted upon fourteen (14) days written notification 
to the Labor Relations Department by the Local Union. 
The Union may designate one (1) "auxiliary" steward to serve only in the absence of a 
regular steward who is on vacation, personal paid day or on an approved leave of 
absence. 
Section 2 The Employer shall grant to any accredited full-time Union representative 
who is an employee of the Union access to the facility for the purpo|e[]o^<^GSBMpg 
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permitted to engage in lengthy discussions with employees which might interfere with the 
Employer's business. A steward, upon reasonable notice and prior approval of their 
supervisor or supervisor in charge, may leave their work station for Union business. 
Section 3 A grievance is defined as an alleged violation, misinterpretation or 
misapplication of the terms of this Agreement. It is mutually agreed that all grievances, 
disputes or complaints arising under and during the term of this Agreement shall be 
settled in accordance with the procedure herein. 
Section 4 The time elements in the steps established in Section 5, 6 and 7 below can 
be shortened or extended by mutual agreement. A grievance not advanced by the Union 
to the next higher level within the time limit provided shall be deemed withdrawn and as 
having been settled. 
Section 5 A request to process a grievance shall be presented, in writing, on the 
appropriate form, to the immediate supervisor or the Store Director or the Store Director 
in charge, within seven (7) calendar days after the event took place for grievances 
involving discipline, demotion, or discharge and for all other grievances, within ten (10) 
calendar days after the event took place that is the basis for the grievance, with the 
exception of wage claims which are limited to sixty (60) days. 
Wage claims shall be defined as, and limited to, the following: 
(a) Overdue progression step increases 
(b) Incorrect wage rates 
(c) Computer error 
(d) Errors in mathematical calculation of wage, or wage rates or failure to pay 
for holidays, sick pay or vacation 
(e) Improper recall of laid off employees 
Any grievance not presented and processed in strict accordance with alt time limits 
established in this Article shall not be considered a grievance under this Agreement and 
the Employer and the Union need not consider or process the dispute in accordance with 
this Article. 
Section 6 Grievance Procedure Every effort shall be made to adjust all 
controversies and disagreements in an amicable manner between an employee and his 
supervisor. Should any grievance matter arise which cannot be resolved between the 
employee and his supervisor, the parties will resolve the problem through the following 
procedure: 
Step I The steward or Local Union representative s r ^ t ^ r ^ i ^a^g rypa j ^
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supervisor of the Unit will be held with reasonable promptness. A Business 
Representative from the Local Union may attend along with a 
representative from the Company's Personnel staff if both parties deem it 
appropriate. 
Any grievance matter resolved by the parties at Step I shall be considered 
non-precedent setting and without prejudice to the rights of the Employer or 
the Union in any further grievances that may arise. 
SlepJl Should the Union be dissatisfied with the Step I answer, a grievance 
form must be submitted to the Store Director, signed by the aggrieved 
employee and an accredited full-time representative and employee of the 
Union, within fourteen (14) days after the answer is given to the Step I 
conference. The grievance form shall indicate: (1) a statement of the 
grievance and the violation(s) of the agreement alleged; and (2) the remedy 
or correction requested. A meeting between an accredited full-time 
representative of the Union and the management of the Employer will be 
held with reasonable promptness. 
Section 7 Grievance Adjustment Board or Arbitration 
(a) Should the Union be dissatisfied with the Step II answer, the Union may 
submit the grievance to arbitration. If the Union desires to submit the 
grievance to arbitration, it must give the Employer formal notice of its appeal 
to arbitration in writing, within forty-five (45) days from the date the Step II 
answer was given. 
(b) The Executive Board of the Union shall have the exclusive right to 
determine whether or not the employee's grievance shall be submitted to 
arbitration by the Union. 
(c) If the notice of appeal to arbitration is given, the parties shall endeavor 
to select a mutually satisfactory arbitrator during a fourteen (14) day period 
following the date of such notice. If they are unable to agree, the parties 
shall request the Federal Mediation & Conciliation Services to submit a list 
of five (5) arbitrators. Upon receipt of the list, each party, beginning with the 
Union, shall alternately strike one (1) name from such list until only one (1) 
name remains and the remaining name shall be that of the arbitrator. The 
arbitrator shall be notified of his selection by joint letter requesting that he 
set a time and place for the hearing, subject to the availability of the 
Employer and Union representatives. 
In the event the parties agree to submit the briefs, they will nave a thirty (30) 
d a v period after the hearing lias concluded. n n /L W ^ ^ T I 
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to the following: 
1. The arbitrator shall be empowered to rule only on grievances 
which involve the interpretation or application of this Agreement. 
2. The arbitrator shall not have jurisdiction to add to, detract from, 
ignore, subtract from or modify any of the terms of this Agreement or 
written amendments hereof, or to substitute his discretion for that of 
any of the parties hereto. With respect to discipline or discharge 
grievances, the arbitrator shall determine if discharge, discipline or 
the penalty invoked was for just cause and he shall have the 
authority to order back pay in whole or in part. 
3. It shall be the responsibility of the arbitrator to render a decision 
within thirty (30) days of the closing of the case if possible. 
4. The responsibility of the cost of the Arbitrator's fees shall be paid 
by the Employer or Union against whom the judgment is rendered by 
the Arbitrator. It shall be the responsibility of the Arbitrator to declare 
which party is deemed to have lost and therefore is responsible for 
such costs. If the Arbitrator is unable to make such a determination, 
the cost will be shared equally by the Employer and the Union. Each 
party shall bear the cost of its own witnesses, representatives and 
legal counsel. 
5. Only one grievance shall be presented to an arbitrator in any one 
hearing, unless the parties mutually agree to combine grievances for 
the same arbitrator. 
6. The arbitrator's decision on an arbitrable matter within his 
jurisdiction shall be final and binding upon all parties, the Employer, 
the Union and the affected employee(s). 
When arbitration has been requested, the parties may agree to present the grievance to 
the Grievance Adjustment Board. In order to present a grievance to the Grievance 
Adjustment Board, both parties must agree to utilize this process. The Grievance 
Adjustment Board shall consist of the Vice President of Labor Relations of the Employer 
and/or his designee, and the President of the Local Union and/or his designee, and a 
neutral third party selected by the Employer and the Union. The neutral third party shall 
be selected by mutual agreement of the parties. Any costs incurred by the third party 
shall be shared equally by the parties. The parties may submit evidence, oral arguments 
and witnesses at the Grievance Adjustment Hearing. Each n ien ibe i ^ . t ^^ igX f i i i j c ^^ piwnmv 
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Section 8 The Employer shall have the right to discipline or discharge employees for 
just cause. Any questions surrounding discipline or discharge may be processed by the 
employee or the Union through the grievance procedure. Grievances concerning 
discharges shall proceed immediately to Step II of the grievance procedure. Employees 
shall, at their request, be entitled to Union representation during any disciplinary action. 
The employee shall receive a copy of any written disciplinary notice. At the employee's 
request, the Employer will provide the employee's union steward a copy of the written 
disciplinary notice. 
The Employer may disqualify an employee from the award of a job, transfer or 
promotional opportunity if the Employer demonstrates substantial reasons why such 
employee should be disqualified. 
Section 9 It is the intention of the contracting parties that, with the exception of those 
individual grievance privileges expressly set forth in this Agreement in the redress of 
alleged violations of this Agreement by the Employer, the Union shall be the sole 
representative of the interests of employees or groups of employees within the bargaining 
unit. Subject to the individual rights expressly set forth in the grievance procedure of this 
Agreement, only the Union, through its properly designated representatives, shall have 
the right under arbitration procedures or in any judicial or adjudicatory forum to assert and 
process against the Employer a claimed violation of this Agreement. 
ARTICI F VI - NO STRIKE - NO LOCKOUT 
Section 1 In view of the arbitration provision, the grievance procedure and other 
provisions of this Agreement, the Union, its agents and members agree that individually 
and/or collectively, they will not engage in any strike, any interference with or interruption 
of the business, picketing, handbilling, or public announcements adverse to the Employer 
for the duration of this Agreement. Persons who authorize or engage in such action shall 
be subject to immediate discharge. The Employer will not engage in any lockout for the 
duration of this Agreement. 
Section 2. In no event will the Union, its agents or members individually and/or 
collectively, authorize or engage in any strike directly or in sympathy with any other 
employees, withholding of services in whole or in part in connection with any secondary 
picketing or handbilling at any Meijer location. 
ARTICI F VII - SENIORITY 
Section 1 New employees hired prior to October 1, 1994, shall be considered as 
probationary employees for their first sixty (60) calendar days of employment. Those hired 
after October 1, 1994, will have their first ninety (90) calendar d a y s ^ ^ e ^ p y j ^ e j ^ ^ M
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discharged during this probationary period. Seniority shall mean length of continuous 
service in the Meijer combination store operation of the Employer and upon completion of 
the probationary period shall be dated from the first day worked. Seniority shall be 
applied according to the terms of the agreement. 
Section 2 Seniority shall be of two types, full-time and part-time. Full-time seniority 
shall be convertible to part-time. Part-time seniority shall not be lost by transfer to full-
time work. In no case will part-time employees accumulate seniority over full-time 
employees. If two or more employees have the same full-time seniority dates, part-time 
seniority will determine who is more senior. When two or more employees have the 
same part-time seniority date, the most senior employees will be determined by the 
lowest last four digits of their social security number. 
Section 3 A regular employee's seniority shall be broken if he quits, if he is discharged 
for cause, if he fails to report for work for three (3) consecutive work days without notifying 
the Employer, or if an employee is laid off continuously for twelve (12) months or his 
length of service, whichever is less. A regular employee's seniority shall be considered 
broken if he fails to report for work while on layoff within seven (7) calendar days after 
being notified to report unless extended by mutual agreement. 
Section 4 Where there are open jobs for permanent full-time vacancies, the Employer 
will survey part-time employees within the department and classification in that facility 
where the opening exists, who have designated, in writing, their desire for full-time work. 
The most senior part-time employee indicating in writing a desire for the job in that 
department and classification will receive the job, provided such employee possesses the 
necessary level of skill and ability and is fully available for full-time work. The foregoing 
shall not apply to change in assignments within a job classification. These full-time 
openings may be based on structuring full-time shifts consisting of afternoon and/or 
evening and/or early morning schedules. It is understood that these full-time openings 
will include Friday, Saturday and Sunday work in most cases. Employees receiving full-
time jobs under this Section will remain on such shift assignment until the Employer 
determines a permanent full-time opening exists on an alternate shift. Once this 
determination is made, the full-time employees will be surveyed in line of seniority by 
department and classification for the opening. Lateral bids will be allowed at the 
discretion of the employer provided such employee possesses the reasonable ability and 
is capable of performing the job. 
In the event there is no interest within the department, classification in that facility, the job 
will be posted for seven (7) calendar days in that facility and the most senior employee 
bidding within that unit and lines area where the full-time opening exists (hardlines, 
fashion area, foods, service) will receive the job. 
If the job is not filled in accordance with the above, it will be posted for a seventy-two (72) 
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awarded jobs under this provision, will retain their full-time seniority. 
Employees awarded jobs under this provision shall be given a ninety (90) day break-in 
period to familiarize himself with the job duties by which time the employee will be 
required to perform the job at a satisfactory level. If, for justifiable reasons, the Employer 
feels an employee cannot perform the job at a satisfactory level during this break-in 
period, the employee shall be returned to his original job, providing he has the seniority. 
Section 5 When management determines there is a part-time opening as a Cashier or 
Grocery Clerk, consideration will be given to the most senior active part-time employee in 
the highest classification that has signified their interest in writing within the last six (6) 
months from the time of the opening, and has one (1) year of seniority. 
Employees awarded jobs under this provision shall move to the rate in the new 
classification closest to their existing rate. They shall be given a sixty (60) day break-in 
period to familiarize himself with the job duties by which time the employee will be 
required to perform the job at a satisfactory level. If, for justifiable reasons, the Employer 
feels an employee cannot perform the job at a satisfactory level, the employee shall be 
returned to his original job providing he has the seniority. 
Section 6 When a part-time employee works sixteen (16) consecutive weeks in one 
(1) department in any single unit an average of thirty-six (36) hours per week, excluding 
holiday weeks, for those sixteen (16) weeks, he shall be reclassified as full-time status 
with full-time seniority for scheduling, layoff and job bidding purposes. Hours credited are 
those hours actually worked. Hours worked in replacement of an employee on Worker's 
Compensation, disability leave, or personal maternity leave, or hours on the posted 
schedule that are worked in replacement of another employee and/or hours worked 
during October 1 through December 31, will not be considered in computing the thirty-six 
(36) hour average or counted as part of the sixteen (16) consecutive week period 
specified above. 
When a full-time employee works sixteen (16) consecutive weeks and averages less than 
thirty-two (32) hours per week for those sixteen (16) weeks, he may be reclassified as 
part-time for scheduling, layoff and job bidding purposes dating back to the beginning of 
the sixteen (16) week period. Hours credited are those hours actually worked. 
Full-time jobs created under this provision will result in full-time shifts consisting of 
afternoon and/or evening and/or early morning schedules. It is understood that these full-
time openings will include Friday, Saturday, and Sunday work in most cases. Employees 
receiving full-time jobs under this section will remain on such shift assignment until the 
Employer determines a permanent full-time opening exists on days. Once this 
determination is made the full-time employees on afternoon and/or ey^rtRg|gp^9/ ^Sty;* P»«!IMJV 
morning schedules will be surveyed in line of seniority by department and classification for 
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is working an average of 36 hours per week in multiple departments for sixteen (16) 
consecutive weeks. 
Section 7 An employee represented by UFCW, Local 911 in the state of Ohio who is 
transferred by the Employer from one facility within the combination store operation to 
another shall retain past seniority for benefits and recall. An employee who is transferred 
by the Employer within the operation shall retain past seniority and shall continue to 
accumulate in the new department. 
An employee promoted into management will be granted a leave of absence for a 
maximum of one (1) year, during which time the employee may return to the bargaining 
unit with uninterrupted seniority. 
ARTICI F VIII - I AYOFF A N D RECAI I 
Section 1 Layoffs Layoffs for the purpose of this Section shall mean the displacement 
of an employee for lack or work or other reasons that require reductions in the number of 
employees as determined solely by management. The Employer shall determine the 
number and type (full-time or part-time) of employees to be affected by a layoff. 
Layoffs shall be made in inverse order of seniority at each facility, by classification within 
department. The full-time employee affected by such a layoff shall be a full-time 
employee who can no longer be maximized up to forty (40) hours per week. Employees 
with one (1) year of seniority are entitled to one (1) week advance notice of layoff. This 
notice shall not apply to an employee who is bumped by a more senior employee who 
has been laid off. Following notification of layoff, employees with seniority may exercise 
their seniority in the following manner. 
Full-time employees with more than one (1) year of seniority must: 
a. Accept part-time hours within their department and classification and shall 
maintain a full-time status for a twelve (12) week period. At the end of this 
twelve (12) week period, the full-time employee shall be reclassified as a 
permanent part-time employee, or 
b. Bump the least senior employee within his classification and facility in his 
expanded department, or 
c. Bump the least senior employee within his department, classification and 
status in another store, or 
d. Accept a layoff to the street. 313-013-1 J V ai± HMM P»«IIUIV 
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expanded department, or 
b. Accept a layoff to the street. 
Any full-time or part-time employee who works in a department where there is a lower 
classification, the employee who is being laid off initially will have the option of bumping 
the least senior employee in the next lower classification in their status and department 
If this option is taken, the employee will receive the rate commensurate with their seniority 
in the lower classification. 
Expanded departments for the purpose of layoff are: 
1. Grocery and Produce 
2. Hardlines 
3. Fashion area 
4. Bakery, Ice Cream & Cafeteria 
5. Specialty Food Service Areas (except Meat Service Area) 
6. All other departments will be treated as individual departments 
All employees exercising bumping rights under this Section must be able to perform the 
duties necessary to the job function in order to displace another employee. 
Section 2 Recall Once a decision is made to take a layoff to the street, the employee 
must await recall to their original classification, status, department and facility. The 
original classification, department, status and facility is defined as that job the employee 
held when first affected by layoff. The Employer will recall in line of seniority by 
classification, status, department and facility. 
Employees recalled as provided in this section, will be required to report for work within 
the time limits specified in Article VII, Section 3, unless extended by agreement between 
the employee and the Employer. 
ARTICLE IX - HOURS OF WORK 
Section 1 In all payroll computations, the payroll week shall be a seven (7) day period 
beginning on Saturday midnight and ending on the following Saturday at midnight. 
However, a scheduled workweek may overlap payroll weeks. The payroll week will be 
calculated separately from the scheduled work week. 
Section 7 The Employer will post weekly work schedules by 3:00 p.m. on the Friday 
prior to the scheduled work week constructed by department(s). In constructing a weekly 
work schedule, the Employer will determine first the needs of the degagr^gt-J^e^qrjM p«*n!jjv 
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time employees in each department and classification a minimum of forty (40) 
hours per scheduled work week. The guarantee of this provision excludes holiday 
weeks. In cases where the application of this percentage results in a fraction, such 
fraction will not apply. 
The forty (40) hour week will be worked in five (5) days of eight (8) hour shifts or 
four (4) days of ten (10) hour shifts. In holiday weeks, employees will be 
scheduled four (4) days of eight (8) hours shifts, or three (3) days of ten (10) hour 
shifts. In the event the Employer schedules employees ten (10) hour work days, 
these schedules will be offered to volunteers in line of seniority by department, 
classification and job assignment grouping. The foregoing is not to be construed 
as a forty (40) hour guarantee. 
(b) Employees must be available for Friday, Saturday and Sunday work. The 
parties agree to support a flexible rotation concept for weekend scheduling of 
employees within their department, classification and job assignment as business 
conditions permit. 
(c) There shall be no mandatory split shifts. 
(d) The posted straight time hours of full-time employees will be maximized up to 
forty (40) hours per week (32 hours during a holiday week) excluding holiday hours 
with one (1) day off per week. 
(e) Part-time employees must be scheduled and must be available to work for a 
minimum of twelve (12) hours per week, excluding holiday hours. 
(f) Part-time employees shall be scheduled in line of seniority for the largest block 
of hours on a scheduled day, within their department, classification and job 
assignment, such that senior part-time employees' weekly scheduled hours shall 
exceed or equal the weekly scheduled hours of junior part-time employees on a 
weekly basis within their classification, department and job assignment. An 
employee's scheduling limitations may affect the Company's ability to give that 
employee equal or more hours than less senior employees. Full-time and part-
time employees will be scheduled by job assignment grouping ( i.e., cash office, 
guest service desk, lanes, u-scan, lottery/tobacco, service coordinator, lead 
cashier, receiving clerk, order writer, trailer unloader, central salvage and 
paperwork processor) and classification. In the event the work schedule is not 
believed to be in conformance with an employee's seniority and the other 
provisions of this Article, the employee must notify the manager within twenty-four 
(24) hours of the posting of the schedule so that adjustments can be made if 
needed. In the event the employee fails to bring the matter jq^ r^ -g i^pa^pr fo^ pa»n>jjv 
attention within twenty-four (24) hours of the posting of the schedule, the schedule 
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(g) The Employer will recognize seniority for preferential daily work shifts, (i.e. if 
there are starting times with the same number of consecutive hours, but one (1) 
starting time is earlier in the day, the more senior employee will be given the 
earliest start time) by department. The obligation to maximize hours at the end of 
the week shall be the first consideration in case of conflicts and the Employer 
retains the right to designate the starting times of each employee's work day. 
(h) The employees referenced in Article IX, Section 2(f) will be scheduled 
according to the operational requirements of the job assignment, Such employees 
will not be displaced from their schedule so long as they remain on this 
assignment. 
(i) The Employer will provide as much notice as possible to employees in the event 
they are required to work past their scheduled shift. 
Section 3 The Employer reserves the right to create new or expand and/or reduce the 
structure of departments for scheduling purposes as business conditions warrant. 
Section 4 If additional hours which are not on the posted schedules become 
necessary, these additional hours will be offered in line of seniority within department, 
classification and job assignment, first to available full-time employees who are offered 
less than forty (40) hours. After this obligation, in line of seniority within department, 
classification and job assignment, to part-time employees not scheduled to work that day 
who are available for such work. 
To be eligible for such additional hours, part-time employees must certify in writing their 
availability for additional hours on a daily basis and submit their written availability for 
additional hours to their manager's office by 3:00 p.m. on Saturday. 
It is understood that such additional hours must consist of at least the minimum call-in 
guarantee to be offered to employees not scheduled to work that day. 
It is understood that employees must be qualified to do the work to be offered any such 
additional hours. In no case will the Employer be obligated to offer additional hours to an 
employee which would cause that employee to have overtime. 
Section 5 Any full-time employee not scheduled forty (40) hours per week may claim 
hours from part-time employees within the same department and classification such that 
the claim does not reduce the part-time employee below his weekly or daily guarantee of 
hours, although the full-time employee may claim a whole daily shift or the total weekly 
schedule reducing the part-time employee to zero (0) hours for the day or week. No 
claiming of hours will be allowed that could cause weekly overtime as ,3g{g^| i9.£ r^^J3fnM P»V!I>JJV 
Sections 10, 11,12, and 13. 
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adjusting the schedule of active full-time and part-time employees, layoff of active 
employees or any combination of the two, according to the terms of this Agreement. 
The Company will endeavor to give advance notice as is reasonably possible. 
Section 7 Rest Periods 
(a) Employees working six (6) hours or more in any one day shall receive two (2) 
uninterrupted fifteen (15) minute paid rest periods during that day; one rest period 
shall be scheduled in the first part of the work day and one rest period shall be 
scheduled in the second part of the work day. For each additional two hours 
worked past an eight (8) hour schedule, employees will receive an additional 
fifteen minute rest period. 
(b) Employees working at least three (3) hours but less than six (6) hours shall 
receive one (1) uninterrupted fifteen (15) minute paid rest period during such 
working period. 
(c) Breaks will be scheduled as near as possible to the middle of each half shift. 
Section 8 Lunch Break For each employee who is scheduled for more than a six (6) 
hour shift, thirty (30) minutes on the employee's own time shall be allowed for lunch on 
each working day. This lunch period shall not be scheduled until an employee has 
worked two and one-half (2Y2) hours. The lunch period may be extended or waived by 
mutual agreement. Lunches will be scheduled as near as possible to the middle of the 
shift. 
Section 9 Employees who are scheduled and report to work shall be guaranteed a 
minimum of three (3) hours work or pay for part-time and four (4) hours work or pay for 
full-time in lieu thereof. This clause shall not apply when the Employer schedules 
employees for meetings, but employees will be paid for the time spent in meetings. The 
Employer may assign any work available. 
Section 10 Overtime Overtime work will be offered in line of seniority in the department 
by classification and job assignment, and required in inverse order of seniority in the 
department by classification and job assignment to those available at work when such 
work is required. Nothing in this Agreement shall limit the Employer's right to require 
overtime work. Overtime and/or time and one half shall not be paid more than once for 
the same hour of work. Under no circumstances may an employee through any 
privileges set forth in this entire agreement force the existence of any time and one-half 
(VA) hours. 
Section 11 In any week in which an employee receives compensation as holiday pay, 
those liouis db compensated will be counted db time wuiked fui purDpges,of|]^)m^rtmg 
-xjovejtime over forty (40) hours in that work week. There is no pyramiding oroveTtime. 
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Section 12 All employees are to receive one and one-half (VAt) the regular hourly rate 
for all hours actually worked over forty (40) hours in any one week. 
Full-time employees required to stay past their scheduled shift shall not be involuntarily 
reduced in hours to avoid overtime (over 40). This provision shall not apply in the case of 
meetings. 
Section 13 Premium Hours The Employer will survey full-time and part-time 
employees on a quarterly basis for purposes of indicating their desire for holiday work. 
Such work, when needed, will be scheduled in line of seniority by classification within 
each department first to employees that indicated, in writing, a desire to work on holidays. 
It is understood that if a sufficient number of employees are not available on the basis of 
the survey, the Employer may require employees to work, in inverse order of seniority. 
Holidays For work performed on a holiday as defined in this Agreement, all employees 
will receive one and one-half (VA) times their basic hourly rate for hours actually worked 
on the holiday. 
Section 14 Any minimum hour requirements expressed in the sections of this Article 
shall not apply in circumstances beyond the control of the Employer, such as illness, 
injury, fire, flood, civil disturbance, power and equipment failure, or acts of God. If an 
employee is notified not to report before he leaves home, the Employer shall not be 
required to pay call-in pay. Same applies if the Employer attempts to notify employees by 
last phone number or address on the Employer's records and it is incorrect due to a 
change not recorded by the employee. 
Section 15 Employees shall perform any work which a manager may direct with the 
understanding that when an employee is assigned a job with a lesser rate, he will be 
entitled to his regular rate of pay unless he has been assigned to a lower rated job and 
desires to retain such job rather than accept layoff. If an employee is assigned to a 
higher rated job for a period of fifteen (15) minutes or more, he will receive the next higher 
rate from his existing rate in that higher classification for the time worked in that higher 
classification that day. 
Section 16 The Employer will not be obligated to pay an employee premium pay and/or 
time and one-half (1 !4) if the same work can be done at straight time. 
Receiving department employees may unload and sort merchandise from all trailers 
delivered to the store, and when assigned, will receive their regular rate of pay and will not 
result in the displacement of grocery employees. The Company may designate 
Receiving Department employees to be the Receiving Clerk(s) for t | }^ ty [^§f lpeJf lqgA P , « n i J , v 
areas. 
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Effective Date: Current 
Job #T96 (100003) Clerk 
00-Start 
01-Step 1 
02-Step 2 
03-Step 3 
04-Step 4 
05-Step 5 
06-Step 6 
07-Step 7 
08-Step 8 
09-Step 9 
5.75 
5.90 
6.05 
6.20 
6.35 
6.50 
6.65 
7.00 
7.45 
8.00 
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-598/61* o 9960"8ZS£t'OlHO 'dNVTIOH o 
Ratification 
6.50 
6.65 
6.80 
6.95 
7.15 
7.30 
7.45 
7.75 
8.15 
8.35 
04/06/03 
6.60 
6.80 
7.05 
7.20 
7.40 
7.55 
7.70 
8.00 
8.40 
8.65 
04/04/04 
6.80 
6.95 
7.20 
7.35 
7.55 
7.75 
7.90 
8.20 
8.60 
8.90 
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04/03/05 
6.90 
7.10 
7.35 
7.50 
7.70 
7.95 
8.10 
8.40 
8.80 
9.15 
3Arad 1VN0I1VNH31NI IfrW, 
04/02/06 
7.00 
7.25 
7.50 
7.65 
7.85 
8.15 
8.30 
8.60 
9.00 
9.40 
Each step represents a six-month increment for wage progression. 
Upon ratification, all employees will receive a minimum 30-cent increase. The 
employee's new hourly rate will be determined by adding 30-cents to their current hourly 
rate. If that rate (current rate + 30-cents) is not in the new wage schedule for their 
classification, the employee will move to the next higher rate for that classification within 
the new wage schedule. In no case will an employee receive less than 30-cents. 
If contract changes result in an increase in rate, the six (6) month automatic increase will 
not be reset. 
It is understood that for payroll purposes, all contract rate adjustments for time in 
classification called for in the Agreement will occur on the following week's pay period if 
an adjustment falls on a Thursday, Friday or Saturday. 
The Employer may hire and/or advance employees at a rate faster than shown in the 
wage schedules. However, an employee's rate will not exceed the top rate negotiated for 
the employee's classification. 
An employee who transfers to a higher classification shall receive the next higher rate 
from their existing rate in the new classification. After this rate adjustment, the employee 
will progress within the new classification after completion of the proper additional time 
interval in the new classification. 
In the Bakery Department, employee's formerly in Job #T18 shall be reclassified as Job 
#T22. 
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ARTICI F XI - FMPI OYEE BENEFITS 
11.1 Health Benefit Coverage 
A. The employer shall make available health coverage to eligible employees, 
pursuant to such insurance plans and self-insured plans presently in effect or 
pursuant to any plan the Employer may adopt in the future. 
The health plans that are available to employees are listed below: 
1. Prior to April 1, 2003, the health plans available and the weekly contribution 
rates required for such coverage are the plans and the contribution rates in 
effect prior to this Agreement as defined in the 1998 to 2002 Agreement. 
2. Effective April 1, 2003, the health plans available to eligible employees 
hired prior to April 1, 2003, will include at least the following plans: 
a. The Comprehensive Medical Plan—100 (CMP 100) or the 
Comprehensive Medical Plan—300 (CMP300). Both plans include a 
Preferred Provider Network and Prescription Drug coverage with 
benefit coverage levels at least equal to those described in this 
Section 11.1. 
b. A Dental/Optical Plan with benefit coverage levels at least equal to 
those described in this Section 11.1. 
3. Effective April 1, 2003, the health plans available to eligible full-time 
employees hired on or after April 1, 2003, will include at least the following 
plans: 
a. The Comprehensive Medical Plan—300 (CMP300) including a 
Preferred Provider Network and Prescription Drug coverage with 
benefit coverage levels at least equal to those described in this 
Section 11.1. 
b. A Dental/Optical Plan with benefit coverage levels at least equal to 
those described in this Section 11.1. 
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Effective April 1, 2003, the health plan available to eligible part-time 
employees hired on or after April 1, 2003, will be the Comprehensive 
Medical Plan—300 (CMP300) including a Preferred Provider Network and 
Prescription Drug coverage with benefit coverage levels at least equal to 
those described in this Section 11.1. 
313-QID-BJV 3H1 H»M P»VIIUJV 
In addition to the plans listed in Subsections I - 4 above, the Employer may 
make available to employees vanous other medical plaf) 4|jtffrnl 
as HMOs, as selected by the Employer, for the PumP,^nQf,i$ro> 
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B. 
plans selected by the Employer. Upon request, the Union will be permitted 
to review the coverage provided by each of the alternative medical plans 
prior to making participation in such plans available to the employees. The 
Employer will not offer to employees an alternative medical plan that has 
not been approved by the Union. 
Employees electing coverage under the CMP 100 or the CMP300 will have 
prescription drug coverage as described in subsection 11.1M4. Employees 
electing coverage under an alternative medical plan will have prescription 
drug coverage as provided by the alternative medical plan pursuant to the 
Employer's coverage contract with that plan; or, at the Employer's 
discretion, prescription drug coverage will be provided by the Employer as 
described in subsection 11.1M4, rather than by the alternative medical plan. 
Each employee who participates in health coverage is entitled to receive a 
Summary Plan Description of the plan(s) elected. 
The health benefit plans are provided at the Employer's expense to eligible 
employees who choose to participate. However, eligible employees who choose to 
participate must finance a portion of the Employer's expense through pre-tax 
contributions. The weekly pre-tax contribution required for participation is 
determined by the plan and the employee/dependent coverage category elected, 
as defined in subsections 11.1M1 and 5. 
An eligible employee, who wishes to participate in the available health plans, may 
only begin participation on the effective date of coverage after the completion of 
the service requirement as defined in subsections 11.1F and G. Also, the 
employee may only begin participation if the employee or the employee and 
selected eligible dependents are properly enrolled by notifying the Employer on the 
appropriate form thirty (30) days in advance of the effective date of coverage. This 
form must be accurately completed including all authorizing signatures in order for 
the enrollment to be valid and the coverage to be effective. 
Additionally, participation will only begin on the planned effective date if the 
employee is on active status, or has been placed on an approved leave of 
absence as listed below: 
D. 
dflVlS T KViniM 
-Disability Leave 
-Personal Maternity Leave 
If the employee is away from work for any other reason, participation will not begin 
until the employee has returned to active service and is eligible to participate as 
described above. These participation requirements apply to initial coverage 
following enrollment and to any reinstatement of coverage following a break in 
coverage. 
A regular full-time employee who is eligible and elects to participate in health 
coverage {a Medical Plan and/oi the Dental/Optical Plan) may injlOctecfflgGfcfj^r 
one or more of his eligible dependents. If coverage is elected for Dependents, tne 
employee a n t f ^ t e n g i ^ in the same 
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employee who is eligible to participate in health coverage may elect coverage for 
himself only. 
The dependents of a full-time employee who are eligible for coverage are the 
employee's spouse and children. For the purpose of health coverage, eligible 
dependent children are the employee's unmarried children until the end of the 
calendar year in which they turn 19 years of age. Additional definition and 
coverage rules applicable to dependent coverage are contained in and controlled 
by the Summary Plan Description and Plan Document of the plan elected. 
Regular part-time and full-time employees hired prior to April 1, 2003, will become 
eligible to participate in health coverage as defined in subsections 11.1F 1, 2, 3 
and 4. 
G. 
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1. Full-time employees will become eligible to participate in the CMP100 or the 
CMP300 on the first day of the calendar month following three (3) months of 
service. Full-time employees may elect coverage for themselves or 
themselves and their eligible dependents. 
2. Part-time employees will become eligible to participate in either the 
CMP100 or the CMP300 on the first day of the calendar month following six 
(6) months of service. Part-time employees may elect coverage for 
themselves only. 
3. Full-time and part-time employees are eligible for coverage under the 
Dental/Optical Plan on the first day of the Plan Year (April 1) following 
twenty-four (24) months of service. Full-time employees may elect coverage 
for themselves and their eligible dependents. Part-time employees may 
elect coverage for themselves only. 
4. Alternative medical plans that are offered by the Employer will be made 
available to full-time and part-time employees on the first day of the Plan 
Year (April 1) following twenty-four (24) months of service. Employees 
electing coverage from an alternative medical plan will not be covered 
under the CMP100 or the CMP300 except as provided by subsection 
11.1M4, for Prescription Drug coverage. 
Regular part-time and full-time employees hired on or after April 1, 2003, will 
become eligible to participate in health coverage as defined in subsections 11.1G, 
1,2, 3, and 4. 
1. Full-time employees will become eligible to participate in the CMP300 as 
described below on the first day of the Plan Year (April 1) following six (6) 
months of service. Full-time employees may elect coverage for themselves 
or themselves and their eligible dependents. 
2. Part-time employees will become eligible to participate HW%1@l0lv1P>$fJ&1ais!M p " y f l ! " v 
described below on the first day of the Plan Year (April 1) followirrajwenty-
four (24) months of service. Part-time employees may [§I&affco3Jerageli[or 
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3. Full-time employees are eligible for coverage under the DentallOptical Plan 
on the first day of the Plan Year (April 1) following twenty-four (24) months 
of service. Full-time employees may elect coverage for themselves and 
their eligible dependents. 
4. Alternative medical plans that are offered by the Employer will be made 
available to full-time and part-time employees on the first day of the Plan 
Year (April 1) following twenty-four (24) months of service. Employees 
electing coverage from an alternative medical plan will not be covered under 
the CMP300 except as provided by subsection 11.1M4, for Prescription 
Drug coverage. 
H. Each employee eligible for health coverage will have an opportunity each Plan 
Year (the annual Open Enrollment period in February) to make an election as to 
which available health plan and employee/dependent coverage category will apply 
during the next Plan Year (April 1 through March 31). A new employee can make 
this election at least thirty (30) days prior to becoming eligible to participate in 
health coverage, and the election shall apply until the end of the Plan Year (March 
31). 
The enrollment period for coverage under each of the health plans offered by the 
Employer is for one Plan Year beginning on April 1 and ending on March 31. 
Coverage will be effective on the first day of the Plan Year (April 1) following the 
Open Enrollment Period. 
An employee can revoke an election and make a new election for the remaining 
portion of the Plan Year only if both the revocation and the new election are on 
account of and consistent with a change in the Family status (e.g., marriage, 
divorce, death of spouse or child, birth or adoption of a child, loss of other 
coverage, etc.) and the new election is made within thirty (30) days of the family 
status change. 
Health coverage will terminate as follows: 
1. If an employee fails to make the required pre-tax contributions for health 
benefits, coverage will terminate as of the last day of the calendar month for 
which all required pre-tax contributions were made. 
2. If the employee retires and is eligible for a normal or early retirement 
benefit, health coverage will terminate on the last day of the calendar month 
prior to the month in which the employee's retirement benefits could begin. 
If the employee terminates because of his death, and if he had dependent 
health coverage, such dependent coverage will terminate on the last day of 
the calendar month following the month in which the employe died PJ«H»UV 
Jth If the employee's employment is terminated on any Qther~b 
coverage will terminate on the last day the employee woiksJ)p 
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3. The following rules apply to an employee on an approved leave of absence 
or layoff who was a participant in a health plan as of the date of the leave or 
layoff: 
a. The Employer contribution to health coverage which is not financed 
by employee pre-tax contributions shall continue to be made until 
the end of the month following the month in which the approved 
leave or layoff begins, provided the employee contributions are 
made on a timely basis. 
b. If the employee is on an approved leave which qualifies as covered 
under the Family and Medical Leave Act of 1993, the Employer 
contribution described in (a) will continue as required by this Act. The 
leaves that may qualify as covered under this Act, provided the 
employee is eligible and entitled to the benefits provided by the Act, 
are the following: 
-Disability Leave 
-Personal Maternity Leave 
-Family Care Leave 
c. When continuation of Employer contributions for health coverage are 
no longer required under the terms of the Family and Medical Leave 
Act, the employee may elect coverage at his expense pursuant to 
the applicable requirements as defined by the 1985 Consolidated 
Omnibus Budget Reconciliation Act (COBRA). 
d. If the employees weekly pre-tax contributions are not made because 
of an absence of wages during a layoff or leave, the employee may 
purchase coverage in the plan on an after tax basis. 
To the extent that the Employer contributions are made as described 
in (a) and (b), the employee contribution will be equal in amount to 
the pre-tax contributions made by the employee before the layoff or 
leave. 
After the period in which the Employer contributions are made as 
described in (a) and (b), the employee contribution will be the total 
cost of coverage for the plans elected, as defined under COBRA. 
This coverage may continue for the duration of the period required 
by COBRA., provided the employee remains eligible for such 
coverage as defined by the COBRA law. 
J. An employee on an approved leave of absence or layoff, who has continued his 
health cuveiaye by payiny II le full munllily uusl in advance or wjhc^«cajy^©g^"has 
stopped, will be eligible for reinstatement of Employer contributions toward such 
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returns to work, so long as the employee is otherwise eligible for such benefits. 
The employee's pre-tax contributions shall resume as of the first day of the 
calendar month following the day the employee returns to work. 
Pursuant to the FMLA, an employee on a qualified FMLA leave will be provided 
with health coverage continuation or reinstatement of coverage upon the 
employee's return to work as required by the Act. 
K. Employees must maintain a weekly average of at least twenty-four (24) hours per 
week to continue health coverage. The required minimum weekly hours average 
will be determined by taking the total hours paid for actual work, paid days off, 
holiday pay, jury duty pay, and bereavement pay and dividing these total hours by 
the number of the employee's active service weeks during the accounting quarter. 
An active service week is any week for which an employee receives pay as 
described above. 
Employees who do not maintain an average of at least twenty-four (24) hours per 
week during two (2) consecutive accounting quarters, will be subject to a 
cancellation of coverage on the last day of the month in which the second 
consecutive quarter with insufficient hours ends. Employees losing coverage as a 
result of this provision may become eligible for coverage again on the first day of 
the month following the completion of an accounting quarter during which the 
employee has maintained an average of at least twenty-four (24) hours per week. 
Employees who have had health coverage canceled because of a quarterly 
average of hours below twenty-four (24) hours per week may reinstate their 
coverage, without lapse, pursuant to the COBRA guidelines for continuation of 
coverage. Employees continuing coverage under this provision will be required to 
notify the Employer of their intent to continue coverage on a timely basis and pay 
102% of the full cost of this coverage, on a timely basis, as defined under Federal 
COBRA legislation and regulations. The duration of continuation coverage will also 
be consistent with the Federal COBRA law. 
L. An employee whose coverage terminates for any reason is to return all Health 
Benefits Identification cards to the Employer immediately. In addition, if an 
employee owes the Employer any amount for unpaid employee contributions 
toward health coverage, for benefits paid in error, or for any other reason, the 
Employer may deduct such amount owed by the employee from the employee's 
accrued unpaid wages and benefits. 
M. Effective April 1, 2003, the benefit coverage available under the CMP100 or the 
CMP300 (including Prescription Drug coverage), the Dental/Optical Plan, and the 
required weekly pre-tax contribution rates for health coverage are set forth in 
subsections II.IM 1 through 7. Each health benefit plan will operate on the basis of 
a Plan Year which begins on April 1 and ends on the following March 31. 
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a. The CMP100, the CMP300, and Prescription Drug coverage will be 
funded by the Employer according to the cost that is established on 
the basis of the actual cost experience of previous claims, adjusted 
by an actuarial projection of future claims and costs, plus 
administration expenses. For Plan year April 1, 2003—March 31, 
2004, the cost of the CMP300 will be determined by means of an 
actuarial adjustment to the established cost of the CMP100. 
Eligible employees who choose to participate will finance a portion of 
the established cost through weekly pre-tax contributions. The actual 
amount of an employee's contribution will be equal to the percentage 
of the established cost of the Plan (CMP100/ CMP300) and the 
employed dependent coverage category elected, as listed in the 
following schedule. 
Plan Year Contirhution Requirement 
Plan Year 2003 
(4/1/2003-3/31/2004) 
16% of the Established Cost 
Plan Year 2004 
(4/1/2004-3/31/2005) 
18% of the Established Cost 
Plan Year 2005 and after 
(4/1/2005 - 3/31/2006 and after) 
20% of the Established Cost 
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When an eligible employee hired prior to April 1, 2003, elects 
coverage under an Alternative Medical Plan, the Employer will fund 
the Alternative Medical Plan coverage and the Prescription Drug 
coverage in an amount that is equal to the Employer's portion of the 
cost for the same employee / dependent coverage election under the 
CMP 100 with Prescription Drug coverage. The Employer's equal 
dollar funding will apply to all Alternative Medical Plan / Prescription 
Drug coverage options except as limited by the minimum contribution 
requirement described in subsection 11. IMI (e), below. 
When an eligible employee hired on or after April 1, 2003, elects 
coverage under an Alternative Medical Plan, the Employer will fund 
the Alternative Medical Plan coverage and the Prescription Drug 
coverage in an amount that is equal to the Employer's portion of the 
cost for the same employee / dependent coverage election under the 
CMP300 with Prescription Drug coverage. The Employer's equal 
dollar funding will apply to all Alternative MedicalJ^[arL/Pr_e 
Drug coverage options except as limited by the m 
requirement described in subsection 11 ,1M1(e), 
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Plan and Prescription Drug coverage elected will be the difference 
between the Employer funded amount, as described in subsection 
11 .IMI (a and b) above, and the total cost of the coverage elected. 
Therefore, if the Alternative Medical Plan with Prescription Drug 
coverage is more costly than the Employer's Medical Plan with 
Prescription Drug coverage (per (a) or (b) above), then the employee 
weekly contribution will be greater for this option. However, if the 
Alternative Medical Plan with Prescription Drug coverage is less 
costly than the Employer's Medical Plan with Prescription Drug 
coverage (per (a) or (b) above), then the employee weekly 
contribution will be less for this option. 
Notwithstanding the above provisions, it is the policy of the Employer 
that any employee participating in a Medical Plan offered by the 
Employer shall contribute on a weekly basis to the cost of the 
coverage of the plan elected. Therefore, for employees hired prior to 
April 1, 2003, the employee contribution for alternative medical plans 
shall not be less than fifty percent (50%) of the amount the employee 
is required to contribute for participation in the CMP100 (with 
prescription drug coverage). For employees hired on or after April 1, 
2003, the employee contribution for alternative medical plans shall 
not be less than fifty percent (50%) of the amount the employee is 
required to contribute for participation in the CMP300 (with 
prescription drug coverage). 
The Employer's methodology used to establish the cost of coverage 
under the CMP100 and the CMP300 the Employer's contribution to 
the cost of coverage under an Alternative Medical Plan will be in 
compliance with applicable Federal laws and regulations as 
described in COBRA, ERISA, IRC, and the HCFA regulations. 
Although these Federal requirements were written for specific 
purposes, there exists a common requirement, either stated or 
implied, that the "applicable premium" will be equal to a reasonable 
estimate of the cost of providing that coverage. 
These are the legal obligations of the Employer and these 
requirements provide sufficient assurance that the established cost 
of the CMP100 or the CMP300 and the Employer's contribution to an 
Alternative Medical Plan has been determined reasonably. Each 
year the Employer establishes costs for each coverage category 
within the CMP100 and the CMP300 and the Basic Medical Plan for 
setting COBRA rates and for bargaining with Alternative Medical 
Plans (such as HMOs). The Employer will provide the Union with this 
cost information as early in the year as is practical after these costs 
have been established, In addition, the Employer will provide the 
Union with Health Plan enrollment information on a quarterly basis. 
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2. Comprehensive Medical Plan—100 (CMP100) 
The CMP 100 makes available to participants a Preferred Provider Network. 
When participants use such Preferred Providers (In-Network) for covered 
services, the benefits payable under the Plan are enhanced according to 
the "InNetwork Payment Formula." When participants use providers who 
are not designated as Preferred Providers under the Plan (Out-of-Network), 
covered services will be paid according to the "Out-of-Network Payment 
Formula" which provides a lesser benefit. The In-Network and Out-of-
Network Payment Formulas and other benefit features are described below. 
a. In-Network/Out-of-Network Payment Formulas 
Comprehensive Medical Plan—CMP100 
Hired Before 04/01/2003 
Plan Design 
Plan Year Deductible 
In-Network 
Payment Formula 
(Effective 4-1-2003) 
$100 per person 
$300 per family 
Out-of-Network 
Payment Formula 
(Effective 4-1-2003) 
$250 per person 
$750 per family 
Payment Percentage 
Plan Year Maximum 
Co-Payment 
Physician Office Visit 
Co-Pay 
90% of reasonable and 70% of reasonable and 
available charges (R&A) available charges (R&A) 
$1,100 per person 
$2,200 per family 
$10.00 
$2,000 per person 
$4,000 per family 
N/A 
Plan Year Maximum $500,000 per person $250,000 per person 
Lifetime Maximum $1,000,000 per person 
Alp.nhni/£iihQtanr.P Ahngp $10,000 per person 
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Most eligible medical expenses are covered according to the In-
Network or Out-of-Network payment formula as outlined in 
subsection 11.1M2 (a) above. The following medical expenses are 
also covered according to these payment formulas but have special 
Plan Year coverage maximums as listed below. 
Convalescent 
hospitalization 60 days 
Extended home health care 40 visits 
In-patient and/or out-patient 
alcohol/substance abuse 
one treatment program 
Mental Health Services 
Inpatient 
Outpatient 
Chiropractic 
Non-surgical foot care 
Treatment related to TMJ 
30 days 
24 visits 
$ 750 
$ 750 
$1,000 
Wellness and Preventive Services: 
The following services are paid at 100% (R & A) on either an 
In-Network or Out-of-Network basis when provided in 
accordance with Current Medical Practice and Industry 
Standards as described in the Summary Plan description: 
- Sigmoidoscopy 
- Mammograms 
- Prostate Exam 
- Pap Smear 
The following services are paid at 100% (R & A) on either an 
In-Network or Out-of-Network basis, up to a maximum of 
$100 per person per Plan Year: 
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Routine Physical Exam 
Routine Lab Work/X-Ray 
d. Enhanced Coverage: 
The following services are paid at 100% when approved 
through precertrfication or medical review procedures: 
- home health care in lieu of hospitalization 
- second surgical opinion 
e. Pre-certification and Medical Review: 
Many in-patient and out-patient services and medical supplies 
covered under the Plan require pre-certification and/or 
medical review to ensure the appropriate use of services and 
supplies, duration of care, and reasonable charges. 
When pre-certification and/or medical review is required, 
these procedures must be followed in order to receive regular 
Plan payment under either an In-Network or Out-of-Network 
basis. Non-notification deductibles or payment percentage 
reductions will be applied to benefits for services or supplies 
that have not been reviewed, or when services or supplies are 
not certified as appropriate. The services and supplies that 
require pre-certitication and/or medical review are described 
in the Summary Plan Description. 
Comprehensive Medical Plan—300 (CMP300) 
The CMP300 makes available to participants a Preferred Provider Network. 
When participants use such Preferred Providers (In-Network) for covered 
services, the benefits payable under the Plan are enhanced according to 
the "In-Network Payment Formula." When participants use providers who 
are not designated as Preferred Providers under the Plan (Out-of-Network), 
covered services will be paid according to the "Out-of-Network Payment 
Formula" which provides a lesser benefit. The In-Network and Out-of-
Network Payment Formulas and other benefit features are described below. 
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Comprehensive Medical Plan—300 Design Features 
In-Network Qut-of-Network 
Plan Year Deductible Amount $300 / Person 
$750 / Family 
$600 / Person 
$1,800/Family 
Plan Payment Percentage 80% of R & A 60% of R & A 
Plan Year Maximum 
Co-Payment Amount 
Physician's Office Visit Co-Pay 
Plan Year 
Wellness/Preventative Benefit 
Plan Year Maximum Benefit 
Lifetime Maximum Benefit 
$3,000 / Person 
$6,000 / Family 
$25 / Visit 
$6,000 / Person 
$12,000 /Family 
N/A 
$100 / Person $100 / Person 
$250,000 / Person $75,000 / Person 
$500,000 / Person $150,000 / Person 
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Other features of the CMP300 will be consistent with the general plan provisions, 
administrative practices, claim adjudication procedures, and participant 
requirements as these exist for the CMP 100 as described in this Policy and the 
Summary Plan Description. This includes, but is not limited to, the policies, 
practices, and requirements currently in place for enrollment, dependent eligibility, 
payment of employee contributions, determination of eligible expenses, coverage 
limitations and exclusions, precertification / utilization review / care management, 
and coordination of benefits. In case of any questions or disputes regarding 
eligibility or benefit payment, the terms and conditions of the Plan Documents will 
govern. 
4. Prescription Drug Coverage 
Employees who participate in medical coverage through the CMP100 or the 
CMP300 are also covered for prescription drug expenses as defined below. 
In the case of employees who have elected coverage under an alternative 
medical plan, but that Plan does not provide prescription drug coverage in 
accordance with the Plan's existing contract with the Employer, this 
coverage will be provided under this benefit as describe6iDtbiEaswtoseatiowM p^nujv 
11.1M4. Coverage applies to any eligible dependents covered for medical 
I1<8> F 3 5 ® ! wiih tne employee. 
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The co-payment amount for each prescription or refill will be applied as 
described below. 
a. The patient co-pay amount for most covered Generic and Brand 
Name Drugs will be twenty percent (20%) of the contract price 
including dispensing and administration fees and will be subject to 
the following minimum and maximum co-pay amounts for each 
prescription or refill. 
Generic Drugs 
Brand Name Drugs 
Minimum 
$10 
$20 
Maximum 
$40 
$80 
The patient co-pay amount for Generic or Brand Name Drugs used 
for treatment of infertility, for the purpose of weight loss, or for other 
"lifestyle" drugs will be fifty percent (50%) of the contract price 
including dispensing and administration fees and will be subject to 
the following minimum copay amounts, but a maximum co-pay will 
not be applicable: 
Generic Drugs 
Brand Name Drugs 
Minimum 
$10 
$20 
Maximum 
NA 
NA 
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c. If a Brand Name Drug is used when a Generic equivalent is available, 
the patient co-pay amount will be the calculated co-pay that would have 
been required for the available Generic substitution plus the retail cost 
difference between the Generic and the Brand Name Drug that was 
dispensed. 
d. The maximum supply that may be dispensed under the Plan for each 
prescription or refill is described below: 
• a 30 day supply for most prescription drugs 
• the supply may not exceed manufacturers maximum 
dispensing recommendation 
• other specific limitations per drug as defined in the current 
Prescription Drug Plan 
» a 90 day supply for drugs that have been placed on the 
Plan's Maintenance Drug list 
e. The maximum amount of the co-pay expense incurred under this 
Prescription Drug Benefit will be limited to $1,000 / Person / Plan 
Year. The Plan Year maximum co-pay provision will not be 
administered by the pharmacy at the time a prescription is dispensed 
and will be subject to the Plan limitations describfelPaWjv'i^aft or* P"V,1HJV 
provided in the Summary Plan Description P ^ f c ' ^ ^ ^ ^ s g ^ f p 0 " 
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Plan Year Maximum co-pay amount. 
f. The Maximum Benefit that is payable during each Plan Year or per 
Lifetime is Unlimited. 
Dental/Optical Plan: 
a. Eligible employees may elect coverage under the Dental/Optical 
Plan after the completion of the service requirements listed in 
subsection 11.1F3, and 11.1G3. Eligible dependents of covered full-
time employees may be included in this coverage. Eligible 
employees who choose to participate will finance a portion of the 
established cost through weekly pre-tax contributions. The actual 
amount of an employee's contribution will be equal to the percentage 
of the established cost of the Dental / Optical Plan and the employee 
/ dependent coverage category elected, as listed in the following 
schedule. 
b. 
Plan Year 
Plan year 2003 
(04/01/03-03/31/04) 
Plan year 2004 
(04/01/04-03/31/05) 
Plan year 2005 and after 
(04/01/05 - 03/31/06 and after) 
Dental Schedule 
Contribution Requirement 
45% of established cost 
48% of established cost 
50% of established cost 
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Preventative Services 
(maximum two exams and 
cleanings per Plan Year) and 
diagnostic x-rays 
Restorative, endodontic, 
periodontic, prostodontia, and 
oral surgery services 
Maximum per Plan Year 
100% R& A 
50% R & A after $25 deductible 
per person per Plan Year 
$1000 
Dental pre-determination is required for services over $300. When 
dental treatment will exceed $300 in cost, a. pce&detorjynaajtioix trf* P»«HIMV 
coverage must be obtained. Failure to have such treatment pre-
determined Will void coverage for such treatment. [[ ^ ]]^3©~[] 
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c. Optical Schedule 
Exam 100% R& A 
Frames, Lenses & contacts 50% 
Maximum per Plan Year $100 
6. Reasonable and Available Expense Allowance: 
All health plans under subsection 11.1M will only consider the reasonable 
and available charge for any service or supply as the maximum expense 
allowance to be considered under any coverage formulas or benefit 
determinations. The reasonable and available expense allowance is the 
allowable charge for covered services and supplies as determined by the 
Plan Administrator to be: 
a reasonable charge on the basis of other charges being made for 
the same service or supply in the same conununity, and 
an available charge for the service or supply in the same community. 
Expenses in excess of the allowable charge are not covered under the 
plans. 
7. Non-Duplication Coordination of Benefits: 
Services that are not covered under an HMO because they were obtained 
through non-participating providers will not be coordinated with the benefits 
under the CMP100, the CMP300, or the Dental/Optical Plan. 
The CMP100 / CMP300 and Dental/Optical Plan will coordinate benefits 
with other health plans, including any provided by the Employer, on a non-
duplication of benefits basis. This means that when this plan is secondary, it 
will only pay for a covered expense up to the allowable amount that it would 
have paid if it had been primary, minus whatever the primary plan paid for 
the same covered expense. 
N. A more complete description of the health benefit coverage available under each 
health plan is described in the Summary Plan Description or the Certificate of 
Coverage available to employees. This includes information on coverage 
requirements, claim procedures, limitations and exclusions and coordination of 
benefits. Each health plan will be administered according to the specific terms and 
conditions of the plans, and in case of any questions r e g a r d i n g ^ e j ^ V j m e j g p j M pai¥ni lJV 
eligibility, the terms and conditions of the Plan Documents will govern. 
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11.2 I IFF/niSMFMRFRMFNT INSURANCE 
A. The Employer shall make available Life and Accidental Death and 
Dismemberment (AD&D) insurance coverage to eligible employees, pursuant to 
such insurance plans and self-insured plans presently in effect or pursuant to any 
plan the Employer may adopt in the future, with dollar benefit levels at least equal 
to those stated in Section 11.2D below. Each employee eligible for Life and AD&D 
insurance coverage is entitled to receive a Summary Plan Description of the 
coverage provided. 
B. The Life and AD&D insurance coverage described below is provided to eligible 
employees solely at the Employer's expense. 
C. Regular part-time and full-time employees hired prior to April 1, 2003, will become 
eligible to receive Life and AD&D insurance coverage after the completion of the 
medical plan (CMP100/CMP300) service requirement defined in subsections 
11.1F(1 and 2). Regular full-time employees hired on or after April 1, 2003, will 
become eligible to receive Life Insurance coverage after the completion of the 
medical plan (CMP300) service requirement defined in subsection 11.1G (1). 
D. The Life and AD&D insurance coverage amounts for employees hired prior to April 
1, 2003, are equal to approximately one year's annual wage but not less than 
$5,000. The Life insurance coverage amount for full-time employees hired on or 
after April 1, 2003 is equal to approximately one year's annual wage, but not less 
than $5,000 or more than $50,000. The initial amount of coverage for an employee 
with less than a year of service is determined by annualizing the employee's 
wages. Subsequent amounts will be effective each January 1st based on the 
employee's wages in the previous calendar year. 
E. Benefits summarized above will be provided in accordance with specific terms and 
conditions of the Plan, and in case of questions regarding benefit payment or 
eligibility, the terms and conditions of the insurance contract will govern. 
11.3 SHORT TERM DISARM ITY PLAN 
A. Eligible full-time and part-time employees hired prior to April 1, 2003 qualify for 
coverage under the Short Term Disability Plan following the completion of twelve 
(12) months (fifty-two (52) weeks) of service. Eligible full-time employees hired on 
or after April 1, 2003 qualify for coverage under the Short Term Disability Plan 
following the completion of the medical plan (CMP300) service requirement as 
defined in subsection 11.1G(1). Benefits are payable for covered disabilities 
pursuant to the coverage requirements outlined in this Section 11.3 and according 
to the benefit schedules provided in subsection 11.3F. D I D - Q I D - I J V 3M± MMM p"*nujv 
dflVIS T w v m i M 
luapisaij 
J30IJJO 9AI1H33X3 J3HO 
SN3Hd3IS Vi NOSH3JJ3f 
]]VD3M3K![!fl©3) 
6££8-66S/6lt' - SCS£fr °mO 'uosioduN 'SAUQ isajoquoN m :3D[JJ0 NOHIOdVN o lUorssaidxa-aX^onq® n frwajn :|IBUI-3 
W98-S98/6IC :x«J o 6£Z8-£fZ/008 o IKI-£98/6lfr ° 996<mset> OIHO 'QNVTIOH o 996 X 0 8 "Od o 3ArHQ 1VNOIIVNH3.LNI Ifrti 
B. Short Term Disability benefits are payable for scheduled time lost from work for 
eligible employees who become and remain totally disabled while not on layoff or 
leave of absence, and are under the care and treatment of a duly qualified 
physician because of a non-work related illness or injury. The term "physician" 
shall mean an individual who is properly licensed and recognized by the law of the 
state in which treatment is received and is performing within the scope of his 
license. 
C. Following the completion of the service requirement, eligible employees have 
twenty (20) days of coverage. Additional days of coverage accumulate at the rate 
of three (3) days per each quarter of service, up to a maximum accumulation of 
one hundred thirty (130) clays of coverage. Any days used will be subtracted from 
the accumulated total available to the employee. 
The weekly benefit will be calculated on the basis of the employee's average hours 
worked during the last two (2) complete accounting quarters immediately 
preceding the disability, up to a maximum of forty (40) hours per week times fifty 
percent (50%) of the employee's straight time hourly rate at the time the disability 
occurs, up to the maximum benefit amounts as defined in subsections 11.3F. 
The daily benefit rate shall be equal to the weekly benefit rate divided by five (5), 
up to a maximum of five (5) days per week of benefits. 
The maximum benefit amounts available for eligible part-time employees (hired 
prior to April 1,2003) and for full-time employees are listed below: 
D. 
E. 
F. 
H. 
part-time employees 
full-time employees 
$ 100 per week, 
$ 20 per day 
$ 190 per week, 
$ 38 per day 
If the employee is returned to restricted work and/or hours, partial disability 
benefits may apply. The Short Term Disability benefit will be equal to the 
employee's regular calculated benefit rate minus fifty percent (50%) of the income 
the employee earned at work. 
No benefits will be paid for a disability: (1) which is covered by workers' 
compensation or occupational disease law; or (2) which arises from or is sustained 
in the course of any occupation or employment for compensation, profit, or gain; or 
(3) resulting from an intentional, self-inflicted injury or sickness; or (4) which is due 
to war, any act of war or international armed conflict. 
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The benefit will begin seven (7) calendar days after the first scheduled working day 
lost because of disability due to a covered accident or illness. No benefits will be 
paid unless and until the Employer receives the employee's application completed 
by the attending physician on the form supplied by the Employer and information 
sufficient for the Employer to determine that a disability exists. This application 
must substantiate the disability and state the date the employee first came under 
the physician's care for the disability period. In order to be eligible for any benefits, 
this application must be delivered to the Employer no later than thirty (30) days 
after the disability began, unless it was not reasonably possible to do so and the 
application was delivered as soon as reasonably possible. No benefits will be paid 
for the period prior to the time the disability began and the employee came under 
the care and treatment of the physician for the disability. 
The Employer reserves the right to require additional reports from the attending 
physician to substantiate that appropriate care and treatment are being rendered 
by the physician and in an appropriate specialty. The disability must be supported 
by current objective medical evidence. The course of treatment must be 
appropriate for the disability. In absence of continuing proof of disability, the 
Employer may suspend benefits. If continuing proof of disability is received within 
30 days of the suspension date, benefits will be reinstated without lapse. If 
continuing proof of disability is not received within 30 days of the suspension date, 
benefits will be reinstated as of the date such proof is received by the Employer. 
The Employer also reserves the right to have the employee examined by a 
physician of the Employer's choice to confirm the disability is supported by 
objective medical evidence and that the course of treatment is appropriate. The 
Employer can in its sole discretion determine that a disability exists based on all 
medical information obtained. 
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K. The Employer reserves the right to offer favored work within medical restrictions if 
an employee is unable to return to regular job duties. If the employee refuses the 
work offered, Short Term Disability benefits will cease. 
L. Periods of disability not separated by two (2) continuous weeks of full employment 
at regular duties are considered as one (1) period of disability. 
M. During a week in which an employee qualifies for Short Term Disability benefits 
and also works part of the same week, the employee shall receive the appropriate 
hourly rate for such hours worked. In any week, an employee may collect a 
maximum of five (5) days of compensation whether worked or treated as disability 
pay under this section. This five (5j day maximum can be composed of any 
combination of benefit pay and scheduled work. 
N. The terms and conditions of this Short Term Disability Plan as set forth in this 
Section 11.3 shall be effective for all covered disabilities arising on or after the date 
of this policy. 
O. Any change in job classification due to transfer from another job classification will 
automatically bo offootivo tho flrot of tho month following the transfer i^iwoxorn 
determining the level of coverage, provided the employee has SaHsfrealthe U 
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P. These benefits will be provided in accordance with the specific terms and 
conditions of the actual Plan Document, and in case of any questions regarding 
payment or eligibility, the terms and conditions of the Plan Document will govern. 
11.4 PENSION 
J3jnSB3Jl-XjBl3J33S 
dnvis r wvmiM 
juapissjj 
J33IJJO 3A11I133X3 p i t Q 
SN3Hd3IS n Nosyadjar 
A. The Employer will cover eligible employees under the Meijer Hourly Pension Plan 
according to the provisions set forth in this Section 11.4, subject to the terms and 
conditions of this Defined Benefit Pension Plan. No matter respecting this Pension 
Plan shall be subject to the grievance procedure of this Policy. 
Eligible full-time and part-time Food employees in the bargaining unit, in job 
numbers T07 (100007), T14 (10000A), T16 (10000B), and T17 (100007), hired 
prior to April 1, 2003, will continue participation in the Plan as described below, 
with benefits earned based on the Food Schedule defined in subsection 11.4F 
below. 
Effective January 1, 2003, all other regular full time and part time employees in the 
bargaining unit (not described in subsection 11.4A above), hired prior to April 
1,2003, will also be eligible to participate in this Pension Plan as follows. Service 
prior to January 1, 2003 will be applied to the participation requirement described 
in subsection 11.4B below and the vested service requirement described in 
subsection 11.4C below. However, benefit service as described in subsection 
11.4D below, will only be earned on and after January 1, 2003, with benefits 
earned based on the General Merchandise Schedule defined in subsection 11.4G. 
B. An eligible employee becomes a participant in the Plan on the first February 1 or 
August 1 after attaining age 21 and completing an eligibility computation period 
during which the employee has at least 1,000 hours of service. The initial eligibility 
computation period is the first twelve (12) months of employment. The subsequent 
eligibility computation period is each calendar year beginning after the employee's 
date of employment. 
C. Employees will be vested in the Pension Plan on the completion of five years of 
vested service. However, pension benefits can be paid if the participant retires 
after attaining "normal retirement age" as described in subsection 11.4E below, 
even if the vested service requirement is never met. Benefits payable under this 
Plan are a function of benefit service and the applicable benefit dollar levels in 
effect as described in subsections 11.4F and 11.4G below. 
One year of vested service will be credited for each calendar year in which the 
employee has at least 1,000 hours of service. If a participant has less than 1,000 
hours of service in a calendar year, the participant shall not be credited with any 
vested service for the calendar year. The calendar year for the purpose of this Plan 
is defined as the payroll year, and in the calculation of hours for benefit service and
 aivi t 
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D. If the participant has less than 1,000 hours of service in a calendar year, the 
participant shall not be credited with any benefit service for that year. If a 
participant has at least 2,000 hours of service in a calendar year, the participant 
shall receive credit with a year of benefit service. If a participant has less than 
2,000 hours of service in a calendar year, the participant shall receive credit for .5 
of a year of benefit service upon completion of 1,000 hours and 1/10 of a year of 
benefit service for each additional 200 hours as illustrated below. 
1,000 hrs. = 
1,200 hrs. = 
1,400 hrs. = 
1,600 hrs. = 
1,800 hrs. = 
2,000 hrs. = 
.5 
.6 
.7 
.8 
.9 
1.0 
"Normal Retirement Age" is the age at which the participant is at least age 65 
and has completed either five years of participation in the Plan or five years of 
continuous service. 
For the purpose of this Pension Plan, an employee eligible for the Food 
Schedule described in this subsection 11.4F, is any regular full-time or part-time 
employee hired prior to April 1, 2003, and in job numbers T07 (100007), T14 
(I0000A), T16 (IOO0OB), and T17 (100007), while covered under this Plan. 
For each year of benefit service earned on or after January 1, 1995, but prior to 
January 1, 1999, the monthly benefit under this Pension Plan shall be equal to 
the following. 
First five years 
Next five years 
Next ten years 
Next fifteen years 
FOOD SCHEDULE 
$16.00 
17.00 
19.00 
21.00 
For each year of benefit service earned on or after January 1, 1999, the monthly 
benefit under this Pension Plan shall be equal to the following. 
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First five years 
Next five years 
Next ten years 
Next fifteen years 
FOOD SCHEDULE 
$17.00 
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G. For the purpose of this Pension Plan, an employee eligible for the benefit 
schedule described in this subsection 11,4G, is all other regular full-time or part-
time employees hired prior to April 1,2003, while covered under this Plan. 
For each year of benefit service earned on or after January 1,2003, the monthly 
benefit will be equal to the following. 
GENERAL 
MERCHANDISE SCHEDULE 
First five years 
Next five years 
Next ten years 
Next fifteen years 
$13.00 
14.00 
16.00 
17.00 
H. If the present value of the Pension benefit for a terminated vested employee is 
$5,000 or less, the benefit will be paid in a single lump sum payment with no 
additional benefits payable. The lump sum distribution is payable as soon as 
administratively feasible on or after the first of the month following application. 
I. Benefits summarized in subsections 11.4A through H will be provided in 
accordance with the specific terms and conditions of the Plan, and in case of any 
question regarding benefit payment or eligibility, the terms and conditions of the 
plan documents will govern. 
J. All employees described in subsection 11.4A will also be eligible to participate in 
the 401(k) Plan described in Section 11.5. However, these employees will not be 
eligible for the Employer matching contributions described in subsection 11.5C2 in 
any Plan Year in which these employees were credited with any benefit service 
under the Pension Plan described in this Section 11.4. 
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A. The Employer will maintain the Meijer Savings Plus Plan III, which is a defined 
contribution type of retirement plan known as a 401 (K) Plan. A 401 (k) Plan permits 
a participant to defer part of the participant's pay and have the Employer contribute 
the amount of the pay deferral to the plan instead of paying it to the participant in 
his paychecks. Additionally, the Employer will make "matching" contributions to the 
Plan based on the amount of a participant's pay deferral contributions for eligible 
participating employees as described in subsection 11.5C2 below. 
B. Each participant in the Plan will have accounts in his or her name. All participants' 
accounts are invested together in certain investment funds. The amount of a 
participant's benefits from the plan is based upon the amountmitapertraipantlsM P«*HHJV 
accounts. The amount of the participant's accounts will depend upon the amount 
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C. The Plan will include the following features: 
1. Regular full-time employees will become eligible to participate in the Plan 
on the first day of the calendar month following three (3) months of service. 
Regular part-time employees will become eligible to participate in the Plan 
on the first day of the calendar month following six (6) months of service. 
2. Participating employees hired on or after April 1, 2003 will be eligible for 
Employer matching funds as described in this subsection 11.5C2. 
Participating employees hired prior to April 1, 2003, will not be eligible for 
Employer matching funds on or after January 1,2003, or in any year in 
which they were eligible to participate in the Pension Plan described in 
Section 11.4. 
For each Plan Year, the participant may contribute up to 4% of their pay and the 
Employer will match 50% of the first 2% and 25% of the next 2% of the amount 
contributed by the participant. However, the matching contribution will be made 
only if the participant: 
a. Has 1,000 hours or more of service during the plan year; and 
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b. Is employed on the last day of the plan year. 
In the year of retirement, retirees will be eligible for the match even 
though they may not meet the criteria of subsections 11.4C2 (a and 
b) above. 
3. A participant may also contribute an additional 11% of their pay which 
would not be eligible for a match from the Employer. 
4. A participant will always be vested in his pay deferral contributions and 
investment earnings on his pay deferral account. 
5. A vesting schedule will apply to Employer matching contributions and 
investment earnings on the participant's matching contribution account. A 
participant will be 25% vested after completing two years of vesting service, 
50% vested after 3 years of vesting service, 75% vested after 4 years of 
vesting service and 100% vested after 5 years of vesting service. The 
participant will receive credit for one year of vesting service for each plan 
year during which the participant has at least 1,000 hours of service. 
6. A participant will have a choice of at least four mutual funds for investment 
of the participant's accounts. 
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11.6 OTHFR BFNFFITS 
A. Bereavement Leave 
1. All employees are eligible for a bereavement leave program after the 
completion of three (3) months of service. The bereavement leave benefit 
provides a leave of absence with pay for scheduled time lost as described 
below. 
a. Employees will receive three (3) days of bereavement leave for the 
death of the employee's spouse, or child, or parent. 
b. Employees will receive two (2) days of bereavement leave for the 
death of the employee's sister, brother, or the child of the 
employee's spouse, or step parent, or parent of spouse. 
c. Employees will receive one (I) day of bereavement leave for the 
death of the employee's grandparent or grandchild, or sister or 
brother of spouse. 
2. The employee must notify his or her immediate supervisor or manager-in-
charge and the leave must be granted prior to commencement of such 
leave. The immediate supervisor may give additional days off without pay. 
3. If an employee is notified of a death in his immediate family (spouse, parent 
child) while at work, he shall be granted the remainder of the day off and 
paid for scheduled work hours. This shall not be counted as part of the 
above provided days. 
4. Pay for each day will be the fringe day amount. The fringe day amount is 
calculated by taking the employee's total active service hours (ASHs) during 
the previous anniversary year, divided by 52 weeks, divided by 5 days, 
times the employee's rate of pay in effect when the benefit is payable. 
(However, during the first year of employment the fringe day amount will be 
calculated after the completion of three (3) months of service.) An active 
service hour (ASH) is any hour for which the employee is paid for actual 
work, holiday pay, paid days off, bereavement leave, or jury duty. There will 
be no cap on fringe day amounts. 
B. JuryDuty 
1. All employees are eligible to receive jury duty benefits after the completion 
of three (3) months of service. 
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2. This benefit provides payment for scheduled time missed because of 
involuntary jury duty service for up to thirty (30) accumulative days in any 
anniversary year. This benefit will be paid in addition to any payments made 
by the court for jury duty service. 
The benefit payment equals the employee's current regular rate of pay 
times scheduled hours missed because of jury duty service. The 
employee's jury duty benefit will not be reduced by any payments received 
from the court for jury duty service. 
Employees must inform their supervisor of their selection for jury duty as 
well as any scheduled days for jury duty or days they are to be available for 
jury duty. Employees may be scheduled for work in such a manner as to 
reduce the probability of conflict between work schedules and jury duty 
service. 
5. In order to receive jury duty pay, the employee must submit the court 
payment voucher for any payment received from the court for jury service. 
This payment voucher will be used to verify jury duty service. The jury duty 
benefit will not be paid without court issued documentation of all jury duty 
service. 
C. Paid Days Off 
1. Employees will be eligible for paid days off on their first anniversary date 
and subsequent anniversary dates. Eligible employees will be entitled to 
receive pay for days off required for vacations, illness or other personal 
needs, according to the following schedules: 
a. Full-time and part-time employees hired prior to April 1, 2003: 
After completing 
1 year of continuous service 
3 years of continuous service 
10 years of continuous service 
Each anniversary eligible 
employees receive: 
7 paid days off 
14 paid days off 
20 paid days off 
b. Full-time employees hired on or after April 1,2003: 
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c. Part-time employees hired on or after April 1,2003: 
After completing: 
1 year of continuous service 
3 years of continuous service 
Each anniversary eligible 
employees receive: 
5 paid days off 
7 paid days off 
2. Pay for each day will be the fringe day amount. The fringe day amount is 
calculated as defined in subsection 11.6A4.. 
3. AH Paid Days Off must be taken within the one (1) year period following the 
anniversary date in which they became available for use. Employees may 
not receive pay in lieu of Paid Days Off. Unused days from the employee's 
current anniversary year will be paid at termination of employment unless 
the termination is because of misconduct involving violations of Company 
rules, policies, procedures or guidelines or other conduct which is 
detrimental to or which demonstrates a disregard for customers, employees 
or Company interests. Pay in such cases shall not be granted. 
4. A day may be either requested in writing by noon Wednesday of the 
preceding week or requested in writing after an unplanned absence. 
5. Pay for days less than five will be paid in the weeks that the absence occurs 
or the request is processed. 
6. All time off is granted at management's discretion as business conditions 
permit. Requests for days off will not normally be granted during a holiday 
week, or on the day before or after a holiday. 
7. Week(s) of paid days off will be granted as business operations permit In 
making the schedule of paid days off, consideration will be given to the 
wishes and length of service of the employee(s). 
In order to facilitate the granting of weekly paid days off, a weekly paid days 
off schedule shall be posted January 1, of each year and remain posted 
until March 1, for all employees to designate their week(s) of paid days off 
desired. 
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D. Holidays 
1. Regular full-time and part-time employees will be eligible for paid holidays 
according to the following schedules: 
a. Full-time and part-time employees hired prior to April 1,2003: 
After completing: 
Six (6) months of 
continuous service 
Twelve (12) months of 
continuous service 
Eligible employees receive 
holiday pay for: 
New Year's Day 
Thanksgiving Day 
Christmas Day 
Memorial Day 
Independence Day 
Labor Day 
b. Full-time employees hired on or after April 1,2003: 
After completing: 
Three (3) months of 
continuous service 
Six (6) months of 
continuous service 
Twelve (12) months of 
continuous service 
Twenty-four (24) months of 
continuous service 
Eligible employees receive 
holiday pay for: 
Christmas Day 
Thanksgiving Day 
New Year's Day 
Independence Day 
Memorial Day 
Labor day 
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c. Part-time employees hired on or after April 1, 2003: 
After completing: 
Six (6) months of 
continuous service 
Twenty-four (24) months of 
continuous service 
Thirty-
Eligible employees receive 
holiday pay for: 
Thanksgiving Day 
Christmas Day 
New Year's Day 
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continuous service Labor Day 
B. Employees eligible to receive holiday pay as described in subsection 11.6D above, 
will only receive such holiday pay if each of the following requirements are 
satisfied: 
1. Employees must work their entire shift on the last scheduled day before the 
holiday and their entire shift on the first scheduled day after the holiday, 
unless an absence on these scheduled days is excused in advance in 
writing. 
2. Employees must work at least one day during the week in which the holiday 
falls, unless the absence during the entire week occurs as the result of 
scheduled paid days off that were requested and approved in advance as 
provided in subsection 11 AC. 
3. Employees who are scheduled to work on the holiday, must work and 
complete their entire shift. 
D. Employees who have met all of the requirements to receive holiday pay as 
described in this subsection 11.6D, will receive holiday pay in an amount equal to 
their fringe day amount as determined on the employee's previous anniversary 
date as defined in subsection 11.6A4. 
11.7 Workers' Compensation Benefits 
The Employer shall provide such Workers' Compensation Benefits as required by 
law for eligible employees but may fund such benefits under a welfare benefit trust 
established to provide such benefits. 
ARTICI F XII - I FAVF OF ABSENCE 
Section 1 Personal Leave An employee may be granted a personal leave of 
absence by agreement between the employee and the Employer, if a written request for 
such leave is approved by the Employer. All requests for leave must be in writing and 
state the specific reason for the leave requested. The written request must be given to 
the employee's immediate supervisor. Management's response to the requested leave 
shall be given in writing within ten (10) days from the time the request is received. 
Seniority shall accrue, except as limited in Section 12.7 during the personal leave. 
Section 2 Union Leave If an employee is appointed by the chief executive officer of 
the Union to a job as an official of the Union, he will be granted a leave of absence 
without pay for a period not to exceed one year. 3 ia -o i3 - i J V 3H± HMM P«*HMJV 
Section 3. Military Leave Leaves of absence shall be granted to 
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military service shall be entitled to re-employment in accordance with the provision of 
applicable federal law. 
Section 4. Personal Maternity Leave. Pregnant employees will have the option of 
taking a personal maternity leave of absence rather than a disability leave. If the 
employee decides to take a personal maternity leave, the employee may take such leave 
at any time during the pregnancy. If such a leave is taken, the employee will remain on 
leave until her pregnancy has terminated and may remain on leave up to ninety (90) days 
after her termination of pregnancy. 
Employees may request additional personal leave time. The granting of such additional 
time will take into account the medical condition of the employee and her infant and the 
business conditions of the Employer. If the Employer grants additional time, there will be 
a maximum of thirty (30) days granted. 
Employees deciding to take the personal maternity leave will receive up to thirty (30) days 
of Weekly Indemnity Benefits according to the employee's available and unused benefit 
days upon commencing the leave. This is only payable if the employee is eligible to 
receive Short Term Disability Benefits under Section 11.3. 
Section 5. Non-Work Related Disability Leave Leaves of absence shall be granted for 
up to one (1) year for employees who become unable to work because of non-work 
related illness or injury. This leave shall become effective the first full day off work due to 
the illness or injury. The illness or injury must be verified by a physician certifying the 
disability is supported by current objective medical evidence. The course of treatment 
must be appropriate for the disability. The Employer however, reserves the right to have 
the employee examined by a physician of its choice to confirm the illness or injury. 
In the event the employee is medically unable to return to work and resume his regular 
job duties on the date the leave is due to expire, up to a six (6) month extension will be 
granted at ninety (90) day intervals if the employee's physician submits verification for 
such extension indicating a time the employee will be able to return to work and assume 
his regular job duties during the extension period. Additional extensions may be granted 
by the Employer beyond the six (6) month extension period. The Employer reserves the 
right to have the employee examined by a physician of its choice to confirm the need for 
the extension. 
Failure of the employee to return to work within the one (1) year period of leave or such 
later date as is specified within the extension period shall result in termination. 
Seniority shall accrue during non-work related disability leaves except as limited in 
Article 12 7 
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must be verified by a physician certifying the disability is supported by current objective 
medical evidence. The course of treatment must be appropriate for the disability. The 
Employer may require certification of injury from a physician of its choice. 
In the event the employee is medically unable to return to work and resume his regular 
job duties on the date the leave is due to expire, up to a six (6) month extension will be 
granted at ninety (90) day intervals if the employee's physician submits verification for 
such extension indicating a time the employee will be able to return to work and assume 
his regular job duties during the extension period. Additional extensions may be granted 
by the Employer beyond the six (6) month extension period. The Employer reserves the 
right to have the employee examined by a physician of its choice to confirm the need for 
extension. 
Failure of the employee to return to work within the one (1) year period of leave or such 
later date as specified within the extension period shall result in termination. 
Seniority shall accrue during work related disability leaves, except as limited in Section 
12.7. 
Section 7 Employees on leave of absence of thirty (30) days or less shall maintain 
their present time in classification for rate increases and other contract purposes. 
Persons on leave of absence longer than thirty (30) days will not accumulate time in 
classification for purposes of receiving increases while below top rate within classification. 
Section 8. Any employee on leave of absence for reasons other than military leave 
must return on the date agreed, unless mutually agreed otherwise between the Employer 
and the employee or his employment shall be terminated. 
Section 9 No leave of absence will be granted to any employee for the purpose of 
trying out another job, engaging in any other employment, or to venture into business for 
himself unless the Employer gives special permission in writing. Failure to comply with 
this provision shall result in complete loss of seniority rights for the employee involved. 
Section 10 Employees on a non-work related disability leave or a work related disability 
leave must have medical certification from the treating physician releasing the employee 
to return to work. "Physician" means an individual who is properly licensed and 
recognized by the law of the state in which treatment is received and is performing within 
the scope of that license. Employees who are unable to return and perform fully all the 
requirements of the job the employee held prior to such disability may be returned to 
available work consistent with their medical restrictions. The Employer reserves the right 
to determine the employee's ability to work by obtaining further information from the 
treating physician or to have the employee examined by a phys ic i^ r j^ j tg . f to f f i . ^
 paiV!1!JJV 
confirm the ability to work with or without restrictions. Time lost from work additionally 
moy be poyable under the Weekly Indemnity Denefils or Workers' Corrrpensa^jfj^-the 
j3inSB3ii.,uext§nt the employee is eligible for such coverage. The existence of The available work 
.nvxs ,Kmtf,restrictions will \>^^imm^MU»^i^Wky^ WOONfl) SSD3)S[]aD©^ 
J33IJJO 3AIW33X3 J3IIQ 
SNHHdHis w Nosaajjar 
*Si£3p^s 6Z£8-66S/6\P • SWZP °!TO 'uoo[odEN 'OAUQ IS3J31(IJO>J J U :33HJO NOHTOdVN « ui03-ss3jdx3-3X3^nq©|i6MDjn :]mm-j 
^i98-S98/6If :xej o 6£Z8-ZC3/008 ° IHI-S98/6IC ° 9960-8ZS£t- OIHO 'CINVTIOH o 996 X08 Od o 3AHia IVNOIIVtsraHINI Iff£ 
Favored work will be offered to both the employees on work related disability leaves and 
employees on non-work related disability leave, where such work exists, as determined 
by the Employer. The favored work will be such that an employee can retain and accrue 
seniority and receive contractual benefits as defined in Article XI. During the period of 
such favored work assignment, the employee can maintain his Union membership. 
Compensation for favored work for employees on work related disability leave shall be 
subject to applicable Workers Compensation Law. Compensation for favored work for 
employees on non-work related disability leave shall be based on the partial disability 
benefit provided under Section 11.3, Weekly Indemnity Benefits, if eligible. 
Favored work under this Section will not be subject to any posting, bidding or assignment 
procedures. However, layoff procedures shall apply when there is a layoff that affects 
that work assignment and employees returned to work under this provision will not be 
used to displace other employees. Placement of employees on favored work shall be 
consistent with their seniority when retained within their regular classification or 
department. Employees assigned favored work outside their regular job classification will 
be assigned hours based upon departmental needs and times as required by business 
conditions. When employees are assigned favored work outside their job classification, 
their seniority will not take precedence over the regular classification of associates 
permanently assigned to the department. 
When employees are released from their medical restrictions, they will be considered as 
returning from disability leave and treated accordingly. 
Section 11 Family and Medical Leave Employees who are eligible for a leave of 
absence pursuant to the Family and Medical Leave Act of 1993, will be granted such 
leave according to the actual terms and conditions defined in the Act. The leave types 
available as a qualified Family and Medical Leave under the Act are listed below: 
1. Personal Maternity Leave described in Section 12.4. 
2. Disability Leave, both non-work related and work related, described in 
Sections 12.5 and 12.6. 
3. Family care leave described below. 
Employees who are eligible under the Act, who have applied for and have been 
determined to qualify for a personal maternity leave or disability leave for the purpose of 
their medical disability and/or pregnancy and childbirth, will be entitled to the benefits and 
rights provided under the Act. Such employees will also be subject to the employee 
responsibilities and requirements contained in the Act. In those c 3 5 6 ^ ^ . ^ ^ 0 ^ ^ 6 ^ ? ! / * puvnijiv 
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or have exhausted the leave time available under the Act, may still be granted personal 
maternity or disability leave as described in Sections 12.5 and 12.6. However, such leave 
would not be a qualified leave under the Act and such employees would not be eligible to 
receive the specific entitlement provided by the Act. The administration of these leaves 
would be consistent with the provisions contained in Sections 12.5 through 12.10. 
Employees who are eligible for leave under the Act for the purpose of providing care for a 
family member as described below, who have applied for and have been determined to 
qualify for leave, will be granted a family care leave. Family care leave is for the purpose 
of providing care for: 
1. The employee's newborn child. 
2. A child recently placed with the employee for adoption or foster care. 
3. The employee's spouse, child or parent with a serious health condition. 
Employees who are eligible and approved for family care leave will be entitled to the 
benefits and rights provided under the Act. Such employees will also be subject to the 
employee responsibilities and requirements contained in the Act. In those cases where 
employees have satisfied such obligations, the entitlement provided by the Act will be 
available during a family care leave. 
Employees who are not eligible for leave, do not qualify for family care leave or have 
exhausted the leave time available under the Act will not be granted a family care leave. 
In such cases, the employee may apply for a personal leave as described in Section 12.1. 
However, such leave would not be a qualified leave under the Act and such employees 
would not be eligible to receive the specific entitlement provided by the Act. The 
administration of such leaves would be consistent with the provisions contained in Section 
12.1. 
In all cases of approved leave of absence which are qualified as covered under the 
Family and Medical Leave Act, such leaves will be administered according to the actual 
terms and conditions of the Act. Exceptions to the requirements or limitations provided by 
the Act will only occur pursuant to the Employer's specific agreement within this 
Agreement or in writing outside of this Agreement and only when such exceptions will 
result in more favorable treatment of employees than the Act requires. 
Section 12 Educational Leave An educational leave of absence may be granted to 
employees at the discretion of management for the purpose of attending college or 
specialized training approved for job related purposes. 
Employees on such a leave shall retain past seniority for time in classification and all 
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An employee may remain on a leave for up to nine (9) months with a three (3) month 
extension, provided they have contacted the Store/Unit Director with a commitment to 
return to work prior to the end of the time period. 
Failure of the employee to return to work within the nine (9) months of leave or such later 
date as specified within the extension period shall result in termination. 
The Employer may require verification of attendance in order to approve or continue an 
educational leave of absence. The Employer reserves the right to require any necessary 
verifications. 
ARTICI F XIII - UNION COOPERATION 
(a) The Union agrees to the reasonable rules and regulations of the Employer in 
regard to punctual and steady attendance, conduct on the job and all other reasonable 
rules and regulations established by the Employer. 
(b) The Union agrees to cooperate with the Employer in maintaining and improving 
safe working conditions and practices, in improving the cleanliness and good 
housekeeping of the stores, and in caring for equipment and machinery. 
(c) The Union agrees to cooperate in correcting inefficiencies of members which might 
otherwise necessitate discipline or discharge. 
(d) The Union recognizes the need for improved methods and output in the interest of 
the employees and the business and agrees to cooperate with the Employer in the 
installation of such methods, in suggesting improved methods and in the education of its 
members in the necessity for such changes and improvements. 
(e) The Union agrees to support a drug and alcohol free work environment. The 
Union will cooperate with the Company to support post accident and reasonable cause 
testing methods. 
(f) The Union agrees that any materials posted or distributed within the units will 
comply with the employer's "No Solicitation" policy. 
(g) The Union recognizes the need for conservation and the elimination of waste and 
agrees to cooperate with the Employer in suggesting and practicing methods in the 
interest of conservation and waste elimination. 
(h) The Union agrees that any Union button/pin, in addition to a s tewa j^^^g j ^ jpe^p in^ pii«MfjjV 
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ARTICIFXIV- f iFNFRAI 
Section 1 To facilitate communication with the membership, the Company will 
designate three (3) bulletin boards for posting Union notices: one in the front locker area, 
one in the back break room, and one near the time clock in the Service area. Union 
notices must be non-political and pertinent to conduct of the Union's business. Any 
material posted will not contain any statements adverse to the Employer or the 
Employer's business. 
Section 2 An employee who accepts a transfer out of the bargaining unit shall retain, if 
returned to the bargaining unit, his past seniority for a period of ninety (90) days after 
such transfer. 
Section 3 Uniforms Uniforms will be provided by the Employer as needed. These 
uniforms will be maintained by the employee in an appearance acceptable to the 
Employer. 
Section 4 The Employer's policy regarding the security of all controlled substances 
and confidential records is of utmost importance. Any employee found violating 
restrictions on access to the same will be subject to immediate discharge. 
Section 5 Employees will properly record their time in the prescribed manner when 
reporting for work and when leaving. Employees time must be properly recorded when 
performing any work or assignment for the Employer. Employees failing to comply with 
this section will be subject to disciplinary action up to and including discharge. 
Employees will be paid when required to attend a meeting scheduled by the Employer. 
Such time paid will not be counted for purposes of overtime calculation, except as 
Federal Statute requires. 
Section 6 The Employer may establish classifications as needed and is to classify 
employees. Although the Employer may create or change job classifications, the rates 
applicable to new or materially changed classifications shall be subject to negotiations 
between the parties. 
Section 7 Any reference to the male gender contained herein is for illustrative 
purposes only and shall be deemed to include the female gender. 
Section 8 Unit Closings When the Employer decides to close a unit that directly 
affects employees at that unit covered by this Agreement, the Employer shall notify the 
Union of such closing. At the request of either party, the parties shall meet to discuss the 
closing. As a result of such discussion, the President of the Local Union and 
management representatives may upon mutual agreement, modify or a^f^gi^Je/KJS $ M pi»mjjv 
Article Vll and Vlll pertaining to the operation and employees directly affected by the 
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test in accordance with all applicable State and Federal laws. 
Section 10 Employees selected for a higher classification must demonstrate they can 
perform the duties of the new classification within ninety (90) working days. At any time 
within the ninety (90) days, the Employer or the employee deems an employee is 
incapable of performing in the upgraded classification, they will be retumed to their former 
or comparable position 
but they will not be eligible for future promotions to that particular higher classification. 
Section 11 In the event that the Employer contemplates the introduction of major 
technological changes affecting bargaining unit work, advance notice of such change will 
be given to the Union. If requested to do so, the Employer will meet with the Union to 
discuss the implementation of such changes before putting such changes into effect. 
Section 12 It is recognized as desirable from both the Employer and the employee's 
standpoint to encourage employees to shop at Meijer stores. Consequently, the Employer 
encourages the employees to buy the bulk of their food and General Merchandise from 
the Meijer stores in order to make each employee's job more secure. 
Section 13 The Company maintains that there shall be no discrimination contrary to 
applicable Federal and State laws against any employee. 
Section 14 Economic Relief: The Employer may request modification of the economic 
terms of the contract according to the following separate procedures: 
(a) After a period of twelve (12) months from the effective date of the contract, if the 
Employer establishes sufficient reasons for economic relief for certain units or portions of 
the operation, the Union shall present the terms of the economic relief to the membership 
in the affected units and/or operation for their vote. 
(b) If at any time during the duration of the contract a competitor opens a discount 
general merchandise or discount food or combined discount food and general 
merchandise operation that exceeds 50,000 square feet in size within a fifteen (15) mile 
radius of one of the Employer's stores, and the economic terms of the competitor's labor 
costs are substantially less than the Employer's labor costs, the Employer may present a 
proposal to the Union for economic relief pertaining to the affected store or stores and the 
Union shall present that proposal to the affected membership in the store or stores to 
which the proposal applies for their vote within thirty (30) days from receipt of such 
proposal. 
(c) During the duration of the contract, the parties may address a competitive 
disadvantage, which exists in a facility covered by the Agreement. The parties specifically 
reserve the right to deal with any one unit whether or not the entire metropolitan or 
geographical area is affected in a similar fashion by this competitive 4$^ffi^$$-*$\$iMi P3I*MHJV 
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(d) It is specifically understood that relief will not be implemented without the vote and 
approval of the affected members. 
Section 15 Upon request, the Company will meet and discuss disputes regarding 
disciplinary action taken and/or holiday pay concerns arising from a verified level 2 or 
level 3 weather emergency. 
Section 16 In the event the Employer chooses to further introduce or expand the use of 
pre-packaged/precut meats and these changes have a significant effect upon the 
Journeyman Meat Cutters, upon request from the Union, the Employer agrees to meet 
and discuss the impact on Journeyman Meat Cutters. 
ARTICI F XV . SEPERABILITY 
It is hereby declared to be the intention of the parties of this Agreement that the sections, 
words, paragraphs, sentences, clauses and/or phrases of this Agreement are separate 
and if any section, word, paragraph, sentence, clause and/or phrase of this Agreement 
shall be declared invalid by the valid judgment or decree of a court of competent 
jurisdiction because of conflict of any federal or state law, each invalidity shall not affect 
any of the remaining sections, words, paragraphs, sentences, clauses and/or phrases of 
this Agreement. 
The Employer and the Union agree that substitute provisions to replace any part of this 
Agreement invalidated pursuant to the foregoing shall be incorporated into this 
Agreement within thirty (30) days thereafter. 
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ARTICI F XVI - DURATION AND TERMINATION 
THIS AGREEMENT shall expire Midnight. Saturday. April 1. 2007, but will 
automatically continue from year to year thereafter unless notice is given in writing 
by either party not less than sixty (60) days prior to the expiration date or the 
Saturday closest to the 1 of April, of their desire to terminate or negotiate changes 
in the Agreement. 
MEIJER STORES LIMITED PARTNERSHIP UNITED FOOD AND COMMERCIAL 
WORKERS UNION. LOCAL 911 
CHARTERED BY THE UFCW 
INTERNATIONAL UNION. 
AFL-CIO. CLC 
By 
Matthew Jamrog 
Manager Labor Relations 
Meijer stores 
By 
Jefferson Stephens 
President 
UFCW, Local 911 
By 
Lee Lynam 
Vice President of Employment 
Services and Labor Relations 
Meijer Stores 
By 
William Staup 
Secretary/Treasurer 
UFCW, Local 911 
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UFCW Local 911 wants yc>u to know about your 
Right to Representation: 
WEINGARTEN RULES 
As a UFCW Local 911 member, you have the right to steward representation during 
investigatory interviews with management or representatives of management such as security IF 
the interview could lead to DISCIPLINE. An investigatory interview occurs when management, 
through a supervisor or other representative, questions you to obtain information which COULD 
BE USED AS A BASIS FOR DISCIPLINE AGAINST YOU. The following steps insure that 
ycur right is preserved: 
1) YOU must make a clear request for union representation before or during the 
investigatory interview. YOU must ask for representation - the right is not automatic. 
2) If management, through its supervisor or other representative, refuses the request of 
union representation in an investigatory interview YOU may refuse to proceed without 
union representation. IF THE EMPLOYER DENIES YOU THE RIGHT YOU SHOULD 
STAY IN THE ROOM BUT REMAIN SILENT. 
3) If the employer denies union representation, you have a right to refuse to answer whether 
orally or in written form. You should not make any statement. 
4) DO NOT WAIVE THIS RIGHT. If you do so, any statement you make can be used 
against you. 
MY UNION STEWARDS ARE: 
MY UNION REPRESENTATIVE IS: ^S-OICKHV -«. w* w w -
: 11& F3>©1 
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